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5) ILO (2007), The promotion of sustainable enterprises, Report VI, International Labour Conference, 96
session, 2007.
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6) Rogovsky &, Sims (2002), Corporate success through people: Making international labour standards work
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7) Kuznets, S. (1955), “Economic Growth and Income Inequality”, American Economic Review, XLV (1)
March, pp.1-28.
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