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V12 D2 DRI E B DTH Y, FOHPTHHNEH INPEX (IH#4 © EBA MBSO
BRNEA) ORI E EFIZE A 6 F B OFIE TR 73,468 [ & IO 12.7 f5 CHEBEIMIZH
WEEDBEE LTV, REIED 2019 EEEDR 0.3 & o 7275, MBOERE & &M 0.2 TF
EL T2, $1TIE 2016-17 £ A7 0.3 T, 2018 4EJ 0.4, 2019 41 0.5 L BB ICHLS S b i
AR 4 BN L 7275, COVID-19 i 2020-21 4EFEIZFF N 0.4 1252 0, &R TId 0.4 DRSS
Elr o T Ao Al - A 5IE 2016 4E 2 0.5, 2017 4E 1 0.3, 2018 4EJE AT 0.4 725 7275, 2019 4F
JEIZ R LT 0.9, COVID-19 Hi1Z A - 72 2020 4E £ IX T 0N 0.4 15 > CHO, 2021 4EE1X 0.2 &
WAL, B o722 L 3brd, TOMERI 04, 7T A - LAHIF07, KE TA
B SEENT08 TEMM A MU TREL TWwh, EHEMD 04~ 05 ERELTWVD, 1L
24 COVID-19 #1222 A L 72 2020 EFEED A 0.7 T, MOEREIZTRT0.6 TLEL TW5hH, 1
L 2017 EEEAT 0.5, 2021 FEEIL 0.7 C, MOFEIEXTRT06 THEEL TWD, ZOMET
b 2021 SEE DA 0.7 T, ZOMOEEITT T8 THREL TV D, —ERAIF—REHNM
LZIIIRZ 225, KRGO DK E (8L 72013 COVID-19 #1222 A L 72 2020 41
DO8DATHY, TOMDIEREIL 05~ 0.6 LLEL TS, HEMD 2020 SEEDOH 0.8 T, %
DRUDIEREIL 0.7 TEREL TV b BT 2021 SEFED M 0.7, T DOMOLEREIL 0.8 TEHEL
TWbo /NElE 2021 FEEDH 0.6, TOMDEEIL 0.7 THEL T b, BR - HA1X0.6~ 0.7
T, 7OV ML 0.7 ~ 08 THEL TV b, AL 2016-18 FFFE2S 0.6 T, 2018 4F i DIk 1&
COVID-19Fi & M TZE DL 59 0.7, &M TD 0.7 THEL TWb, 1HH - #1513 COVID-19 Hi
0.6 £ %52 LT\ 729%, COVID-19 #1222 A L 72 2020 4E 12\ 5 72 A 0.5 12 F A ), COVID-19
2 4FEHD 2021 FEFEEI21X 0.7 12 EF L, &Il TIE 0.6 THo7zo #HI56d COVID-19 Rl 0.7 &
ZE L CW7zs, COVID-19 i 1 45 H 0 2020 412 0.8 3L, 2 4F HIdf 12 BT 0.6 12
WAL, EMT0.7 Thorze FEEIX 0.6~ 0.7 205 COVID-19 #3112 2020 4E1 1.0 DL E, 2021
EREE09 LHIML, &M TIE0.7 Th o7z, iy - B (B S ) 13 COVID-19 i 0.7 T
ELTCW7zA%, COVID-19 D 14FEHIZ 1.2 L2 L (THEEFERAPE L Qw2 L2 ERT
L), TOFRMEL0SFTTRLT, &M TIZ08 Ehols BERBIBEET v ¥ U %
BOELTWDEA, ZENE 0.7~ 09120 F - Twb, FHHEEIE 2016-17 £, 2019 £ A
0.8, 2018 4 & 2021 4EFEAT 0.7 T, 2020 4-FE D COVID-19 4 1 4E H A% 0.9 & HF 128 WL
EoTWh, kIR L 2016-17 4E1 0.7, 2018-19 4E £ 0.8 Td - 7275, COVID-19 #i22
AD 2020 4FEEIZ 0.9 12 7% o 7ofk, BAEREIZIET CO08IZREY, &M TIE 0.8 Th o7z, Sl
2016 4E £ 0.8, 2017-18 4EJ 0.7 725 72%%, COVID-19 R & 22 A HEATE I2 1.0 £ > T b
DL, 2019 FFEEH 7 A 34, 2020 FEEAS 8 4L 34k, KIEZREFERELEZ N L TW5E T L%
BLTwb, LAL, 2021 41X COVID-19M24EHTH ) A5, BEE~NOBL D% 0.6 &
BLTWLEOT, 04 IFHMEENGZE LT, MORT—27 KV F—~OBFEE 2 HHEL TV
722N b o T
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SR &5l U CHEERFIICAET &, i3 ) 2020 £ LI COVID-19 #1221k n d - 723
R E Do )R b, TREMMOT -5 %2 FLDONFL-20RLEOH % AL L,
EHEETIZ0.6 THALBGHEDL, 08IETLION NI EMERDLL L, 0.7bEDL L 18 ¥
L) 60% HOEMDSEHAEANDE WS Z LTWAZ bR b, DL RIIZEAR 4
BITEHE D BT, D AT — 7 RV T —~DOESTIL T BB RSB~ 0 &
FREE D[] _b- 2557 B Y A pE R ) - D 2 3R B & Vo THBE TId eV,

VIL SSEESRAEREEDRE

BV CIRIF 5 1%, 2016 ~ 21 4R % 8 U C ORI A i O R 2 & AR % SERE RN & 2z L7z
bOTH5L, Fhi] (2022b) Tlx, COVID-19HiD 4 EMDT—% TR UG EITo7205, 22
TlE COVID-19 @ 2020-21 SFED T — & % 3BIN L THH L T %, #ixtHidiidmzE CFEm
), R AR, AN SRS EHREZ FEE TR L2M) 28R L, EAME
REDEI/NEVERITE B R D L)L TWwh,

T, FR (2022b) OFEFEA 51557z COVID-19 Fil O EREHEOMxH R (2369), 1EHE(R
7 (4890), A FIRE (0.404) L1k 2% &, COVID-19MD 24EMDTF— 4 2252 &
W& oT, TRTORAIML T2 (2 2437, (R 5311, A FIRZ 0.420),
LaL, EMICELE, COVID-199MDT— % Z A % 2 & THipHRz13 10 36/ OREhiE,
H5E, WEk, Foftiam, U7 A - oa, B - AR, B, BE WS v ),
TR S MR (R, FoMi&Rh, &M HIA - L4, - AR, BHE, Sk
F—VYR), MATHEEL 4 B3, Ek Tofidr, 772 - +fH) TCOVID-19 #Hi
DF—FORZEBHHHERLIDBHA L. 20 E, EORELHILTVWLOIRERE 7

M&K5 2016-22 FEDREEEMDREEIEL

S Ofx |OIRfI| @FRE (@IEA| @AET |GIEfL e Ot | Ol | @fF%E |@IEfZ| G (@IEAL
Ol - Ak 3346| 25 | 4551| 25 | 0.260| 16 B - BE 1624 17 | 25692 19 | 0.357| 22
EER 3655| 27 5082| 26 | 0.366( 23 R, 1055 8 | 15694 10 | 0214 8
e 35777 29 |38759( 29 | 0.835] 29 1B - BiE 3016 24 | 5674 27 | 0510 26
EpE 13556 28 [19455| 28 [ 0.713| 28 fesEE 1735 21 28411 20 [ 0.381] 24
fillnd 1660 19 2156| 13 [ 0.293| 18 Els 7] 1719 20 | 3070 21 | 0.347| 19
KE 419 1 473 1 | 0.085 1 TOMED 1058 9 | 1365 9 | 0256 14
e 1482 15 2382| 16 [ 0237 11 R 1456 ( 14 | 2134 12 | 0.348| 20
BRka 12566| 11 2264 15 | 0.257| 15 IAVIVARE i3 784 5 992 5 10.186 4
ZDAbERE 3349| 26 | 4029 22 [ 0.356| 21 XSS 822 6| 1167 6 | 0.205 6
B - AR 1266 12 25636| 18 | 0.201 5 sl 904 7| 1241 7 | 0.222 9
#R1T 2713| 22 | 4103 23 |0.281| 17 JL&E 531 2 646 2 10.135 2
fEErkas 1100 10 1323 8 |1 0.235] 10 TEHM 772 4 962 4 [ 0.207 7
b= 1584| 16 2251 14 | 0.2564| 12 PY—EX 2873 23 | 4440| 24 | 0585 27
Bm 1383 13 1943 11 | 0.254] 12 INFE 1638 18 | 2475 17 | 0.403| 25
ASR - thA 716 3 911 3 [0.137 3 FEX 2437 — | 8311 — | 0.420 -
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DGR E T A - THTH L, MkHEEEBEERESHD L TWE012, M- FERES—E
DL T2 03EE - A, B, Wl YA, MERZEORED L TWHDI1E
ENRE & B, RO A LT 5 OIZEN, HFEIEEFZE B, MR E 22 AN
LTWaDS, M TPERET—ETH o7 DL I, LM EN & L TREIZ COVID-19
DHEEZT TN L ) ICRZADS, FMEHITIIRZZEANRONE Z L bh o7z,

X3 3 TH @O FEDI RO S o 72803 (1) EABE (260 & KES%
AbE, TRTCORENROKE L, TOZOHEDR A (296L), REEHN 28 L %> T
BY, COVID-19 FiDOADHT#EHR (i 2022b) £Zb 5%\, 72721 COVID-19 # 2 4 H D
2021 FFFEFEVT THD &, BIAREE & AR EBE O 57 B RE AR BEPE 1 1,657 FIA L, Al - AR I
10,306 [N L 72728, NARZIZ 2 M2ASA - Ak, SMAREE L ANEb o7z, F—EADT;
By IRE [ A BEPA N 17 7 (4,920 FIC COVID-19 HI DA K ) 246 FI) & KD P 5,804 [ X
Db 884 FE L, X PRI SFEHICREN 572720 21L& e o720 T LB OIFEEEH
EREMEIE 2 FH IS o722 (3931 H), T RTORBEN2HFHI/NE D o72720 26 &% 572,
TRTCOREI TS /NS VL& %o 72K O 57 B R A EEVEIZ 15 67°C 4,938 11 & 42313
£ 1) 866 A7\ s, RI4ERE L 73 S L T\ %o ANEIX S BRI L EE O 351 2 D
HMXFEmEED 25 TH Y, FHEPBEAKETL2LIESDONTWE I LD b o7z, fHiR -
WBAE O R AR EVE I 10 L CREFEOFHE 109 EH->Tw2b oo, FEiFkE L, #
HEARZEDT 27 7, AHXF IR 26 (L L IX 5D E DD - 720 TN B OE[AIL COVID-19 B D A
DHHFER L COVID-19 D7 — & ZINA 7200 & T, KEREIZR SN L h - 70

X. COVID-19 ri&fADHEIFRITFIHEDHER

T, EHR L EESROREEE — N Y70 SERRG B O FEOHEB E BT <,
721l BMBT—5 LR AT TE, OoSEEE L A SN T REOATEE SN2 F
BETHD I LITEEINTZV, MEEDBZNERLTWD, EFEEEROFHTIE, COVID-19
RO 4 EMOFE LMD 2 FEMOFH T, BEDITZ) D26 EHEND DD, EMHIZAD L,
BEDIZIWREVERS oz Chll - Ak, i3, H5E, HF EXER 2ol
Gefh, G - AR, EEC- BE, BEE). LAL, TNOO¥EMD D B, 2021 4O SRR A4
FEVEDSHIAERE X D M B LT EMA—Eb -2 (Al - Ak, 8%, 5, BAELR o
fli4xmh, ERy - A, PEE), 5T, COVID-19 Hi & X, #3923 s i3 481 S,
2021 4EFE DGR A FEVE D RIAEE L D M B L T 28D 16 OKE, BA - A, #AT, 1k
W TA -, M, SR, ToME, BRERS OV - 8 Sk RS, BRE
TG, SEEG, VYR, NGE) EEhorchs, BEEG, ABhE, &5, - @504
SEMEIE 2021 4F BE L2 G7 BRI ASAT AR BE & o~HEIN L, 2021 4F BE 00 57 () e ] A= E M LA 4F BE & FeX
KT LTz,
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M*&6 FERFEHBEOTIEDHER (811 : KfE)

EEEFE 2016-19[2020-21[2016-21

e 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | &EFI | FEFI | FEFHI
Al - AR 1886 | 1870 | 1874 | 1923 | 1953 | 1939 | 1884 | 1946 | 1899
EED 1898 | 1876 | 1884 | 1865 | 1877 | 1882 | 1881 1880 | 1880
e 1914 | 1889 | 1953 | 1890 | 1959 | 1919 | 1912 | 1939 | 1921
TEhEE 2034 | 2048 | 2099 | 2028 | 2014 | 2046 | 2049 | 2031 | 2040
izl 1919 | 1930 | 1908 | 1914 | 1918 | 1926 | 1917 | 1922 | 1919
KEE 1964 | 2038 | 2010 | 1935 | 1905 | 2016 | 1990 | 1961 1979
e 2171 | 2167 | 2131 | 2112 | 2141 | 2140 | 2125 | 2140 | 2142
EaR 1965 | 1935 | 1954 | 1923 | 1936 | 1952 | 1943 | 1944 | 1943
ZDfER 1917 | 1982 | 1914 | 1873 | 1934 | 1969 | 1923 | 1950 | 1932
BR AR 1909 | 1900 | 1917 | 1884 | 1894 | 1904 | 1902 | 1898 | 1900
T 1978 | 1951 1932 | 1945 | 1911 1917 | 1950 | 1916 | 1936
ety = 1880 | 1946 | 1934 | 1901 1894 | 1940 | 1917 | 1917 | 1917
bz 1929 | 1928 | 1930 | 1915 | 1911 1905 | 1925 | 1908 | 1919
B 1932 | 1990 | 1965 | 1938 | 1934 | 1948 | 1956 | 1941 1950
HSZ-+H | 1996 | 1983 | 1987 | 1953 | 1934 | 1969 | 1977 | 1951 1968
B4 - A 1974 | 2003 | 2006 | 2044 | 2044 | 2069 | 2012 | 2057 | 2030
1tk 2009 | 2006 | 1995 | 1972 | 1916 | 1995 | 1994 | 1956 | 1978
154R - BiE 1965 | 1968 | 1962 | 1930 | 1945 | 2001 1954 | 1975 | 1962
pEE 2006 | 2047 | 2035 | 2078 | 2103 | 2105 | 2048 | 2104 | 2071
DR 2013 | 2021 1995 | 1991 1941 1999 | 2005 | 1970 | 1992
ZDMHE 1995 | 2010 | 1976 | 1995 | 1958 | 1970 | 1994 | 1964 | 1982
RS 1869 | 1857 | 1861 1831 1827 | 1842 | 1853 | 1834 | 1846
JULT -4 2013 | 1967 | 1967 | 1948 | 1893 | 1907 | 1970 | 1900 | 1945
A es 2102 | 2098 | 2091 | 2058 | 1947 | 2007 | 2086 | 1978 | 2049
eS| 2059 | 2020 | 1998 | 2000 | 1952 | 1985 | 2020 | 1969 | 2003
JLBS 2059 | 2060 | 2032 | 2018 | 1889 | 2001 | 2043 | 1952 | 2012
SERSD 2111 | 2134 | 2105 | 2030 | 2004 | 2003 | 2085 | 2003 | 2053
TR 2144 | 2093 | 2096 | 2009 | 1931 | 2017 | 2076 | 1979 | 2035
e 2000 | 2079 | 2123 | 2092 | 1983 | 1969 | 2084 | 1976 | 2038
DR 1992 | 1983 | 1995 | 1971 1948 | 1976 | 1988 | 1962 | 1978

X. FENEEEEOS VF T (—EBk%)

WA, SE L7257 B A O LD COVID-19MICBIT AT v F 27 (RNA R ET—
AN) EEOHSTEEDT X7 (NAMET—AN) Bk L TRMAT S, COVID-19
R 2016-19 EED T > % > 7%, Fhi] (2022b) # B S 7zv,

Z LI, 2020 4EFE & 2021 SEFEDNA T Y e T —A M T Y ERLIZOD, KFET-1~HFE
7-4 TH b, T (2022b) THabR7zEH1Z, 1M ERTMVOBREZFEAHML, COVID-19
LS HICZDREDIEN L THAH) EFHELIEBY, 2020 41 1% 105,992 4, 2021 4F )&



HA®ESE OSBRI AN CPRE 51E) 13

M 7-1 2020 FEFEEEENIA TV Mx 7-2 2020 FEREEEEDT—A TV

No. =R A () e No. =R 88 () g
1 7770 101.383 |[F~&#hE 781 | = =R bvT —502 |5t
2 INPEX 78,346 |#hzE 782 | AUTVHIILSY R -576 |[P—EX
3 VIRRYD G 65.501 [1&%R - \IE 783 | WwEMRTIV —-1.163 |¥—EX
4 FAIREDE 32,300 |F~&hE 784 | KF¥E —1.266 |H5E
5 ta—-Uwvo 31,829 [F~#hE 785 | ANA —1.909 |z=&
6 BATX3Y 29,605 |F#hE 786 | ®RRVTI—) —2,065 |fliftRm
7 FRAL R 27464 (EFER 787 | BEmMZE —2,185 |z=&
8 KK HDs 24.471 (EEm 788 | #REE)L./ 77— —2.546 |/I\5E
9 Z0Z0 22421 [/II\E 789 | JU—VX 4,192 |U—EX
10 | BWO5£IRIT 21,338 [iR1T 790 | BEEEY 4609 [U—EX

Mz 7-3 2021 FERBEEENA TV M 7-4 2021 FERBEEED-A TV

No. P =48 (M) e No. P =48 (F) EX:
1 [INPEX 101,582 [#hz% 831 |==A kv 909 |/\5E
2 |7ZILFT70O 89,152 |T~&#hE 832 [JU—-rX 403 [U—EX
3 |[ea—Uvo 37.387 |A&EhE 833 [B&mMZE 245 (=&
4 | R 33677 |EXER 834 [RmRVT—I —135 |fiftERm
5 |'F0REE 33511 |[F&hE 835 [@EMRTIL =744 |H—EXR
6 |35 &IRT 26,235 [iRfT 836 [iREE)L./ 77— —869 |/I\7E
7 |®RIULZ OV 25,278 |Bsitkss 837 (1—JUL+ —1.598 |BMm
8 |MHEEE 23941 |~ #E 838 |4 GHD —2.966 |EFER
9 |EREREILL 23,882 &R 839 |EHEE —3.657 |[U—EX
10 |dumEsEs 22,960 [B\x - AR 840 (VI RNV UG —17.664 (&% - #iE

12119246 1 & %2 1), 2016 FFEEH TR EIZ 22 B R 720 & (I T — A M7 VeI E
LTWABEMDNHILDH, #NTH 2021 4EFICIFEERFICMETLIEM OB TETVWELDT,
COVID-19 2 T H DV EE ) DILLBHZ2DOH 5,

7S AR EE O COVID-19 Hi A HSHIZ 2T THONA 50 &7 — A k50 122\ Tid, XFE
7-5 L XET-6 1R L7ze RARB0ONDT ¥ 7 4 VI ARBEA20 0] (e LCid84k) & E
BIEIIZ% Ve L2 COVID-19 H 12 AREYRE T 2 4E 3848 1 o> 7V 7 7 1 id, COVID-19 1E Hi O
2019 4EFEIZ BT, PO 2021 AEFEED Y 7 b Ny 7 GRS 17,067 HE KE B~ A F A %
FRERLTHBY, COVID-19MIC VERIEL/ZZ LD bh b ABETIZL A /8L 21 2[5 —
A NB0MEAYD LTWA (2019 4E15 4120 7, 2020 4E1% 4122 ) o #E3EIZNA N 117 F TIZ 6 1]
WT A4 LTWAY, TXTINPEX (IH#% @ EBEAMFASS ARSI THhb, V7
RS2 2 GIE 2020 EEANA b 8ALIZT > 7 4 » LT AA, HAED COVID-19 # 2 4 H I3 &
ThEE o T b, [Hhk - HETHOMLNIZT 7 4 v Lzoidic6mb 425, D) 54
[ NTT K€ (2016-19 4E)¥), 2 [lid COVID-19 fiD H AL 5 7 v (2020-21 4EJE) 725 7=,
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Kz 7-5 2016-21 FE

Mz*x 7-6 2016-21 FE

BEAEEEN K 50 BFREEMED — A~ B0

No.| =z |2@m)| 22 | %@ No. 2w |2EP) | &2 | %@
1 |INPEX 101,582 2021 |sz 4099 % JOZ VT 237 2020 |1
2 770 101.383| 2020 |7 @& 2100 |J~5> HDs 1012|2021 |
3 7770 80.152| 2021 |[FoE 27101 |LINE 1012|2010 |68 @R
4 [INPEX 84,652 | 2018 |3 2102 |74 54574 | _1.107]| 2021 [F—F R
5 |INPEX 84,435 | 2019 iz 2103 |EAR% 1.104| 20190 |38
6 [INPEX 78,346 | 2020 |3 2104 [ A7 1.043 | 2020 | 1'%

) p—
7 luse 68322 | 2018 |F@nE 4105 [ F5—X 1016|2019 |

2+ ) HDs
8 [V R\>Z G | 655012020 [EH &= 2106 |2—5 L7 989 2020 |&%
9 [INPEX 637122017 |sx a107 |5re7 A4 986 | 2017 |EHeis
10 [UBT 57572| 2010 | FBE 2108 |5 hFa— 930] 2018 |1e
11 [INPEX 564142016 |ihE 2109 |=—X FoJ 909 2021 |1
12 [0he 538612016 |FaE 4110 Jbrb>R 9072020 [F—F=
13 [0he 530462017 |7 el 2111 |[9>5> HDs 791 | 2020 |
4 [c2—Uvs | 47574|2018 [FaIE Z2112|75% 7772020 [H—FPX
16 [ca—Uwvs | 40.889]| 2017 [FE)E 2113 [95= HDs 6692020 |15
16 |c1—Uvs | 37.387| 2021 [FeIE 2114 [ELAK 6002|2020 [F—FPX
17 [E2—Uvs | 36,714 2010 [FaIE 2115 |ihE 6182020 |15
18 |[ca—Uvo | 36.348| 2016 [FE)E 24116 |BmEA SRS 584 | 2020 [E@
19 [msiaiE 336772021 |EEm 2117 |EaRase 513 | 2020 |E@
20 | PHAEE 335112021 [rohE 2118|5U—>3% 2403|2021 [F—FPX
21 [PmEs 324802017 |ER 2119 |JSR 333 | 2020 [t
o0 | THABE 32.300 | 2020 | 18I 2120 |LA/\Z 2] 573|2019 [FEE
23 |[t1—Uvs | 31.809|2020 [FEIE 24121 |[aAmE 5452021 %@
54 |[BFTx0> | 31.218|2019 [f8IE 4122 [LA/WWR 21 18] 2020 |[F8hE
25 |7 x7<2Z | 29.864|2019|[F—FX 4123 |05= 104 | 2020 |%s
26 [BATZJ> | 29.605|2020 [r8E 4104 @Ry 0 135 | 2021 |G
57 [r=xF<5Z | 27709|2018 [—FX 2125 |<LUT 535 2020 |1
o8 |y 57.464 | 2020 |EEm 2126 [mOARERE | | _271] 2020 |
29 [NTT #hm% | 26.842|2016 |7 eE 2107|7454 54 408 | 2020 [J—PX
30 0554887 | £6.235] 2021 |##f 2108 | =@ 488 | 2020 |@iERs
31 [NTT FO® 05.646| 2018 |5 &E 24129 == FoJ _502 | 2020 |
ge [FREIVZMO | o5078| 02 |mams 4130 3 L= -576| 2020 |5—r=
33 [Fx7<2X | 94.489|2017 [F—FX 2131 [BERTIL 74420271 [F—FPX
34 [ A& HDs 54.471 | 2020 |EEe 24132 [EL7—)L | -869]2021 |I%
35 [NTT FO® 04.145|2017 |B% - BE 24133 [mEmTIL 1,153 2020 [7—F X
36 [B>55485 | 4077|2017 @G 24134 [ 1P e —1.066 | 2020 |85
37 e 53,941 2021 [FaIE 24135 |1—FL7 21,598 2021 |85
38 [Eremill | £3.882| 2021 [FualE 2136 |ANA 21,909 2020 |=5&
39 [NTT #mg® | 234732017 | A EE 2137 [=xU0—JU | -2.065] 2020 |mEss,
20 [NTT RO® 23,346 2016 |B% @& 2138 |BARE 5,185 | 2020 |8
241 [meEs 22,960 | 2021 |&% - HA 2139 |®EL/7—)L | -2.546] 2020 |1»
42 (7070 55,421 | 2020 |1 2140 [504 GHD 5,966 | 2021 |EEE
43 055+ Wh | 22.277|2016 |G 2414 |[R5@in 3502|2019 ek
44 [NTT RFO® 22.030| 2019 |B& - BE 4142 |BEER 3657|2021 [9—F R
45 [BA452)L | 22.105] 2021 |E@  #E 2143 |50—>3X 4,192 2020 [9—F X
46 ifﬁ%j’“ 22,003 | 2020 |EH - Ak 4144 |EEEEN 4,609 | 2020 |4—F2
47 955485 | 21.338| 2020 |7 4145 |54— T2 T—| -5186]2019|F—FX
28 [BA452)L | 21.179] 2020 |E% &= 24146 |1—F0LF 6.927| 2019 |B&
49 ==t 21.112] 2019 |[F8E 2147|7770 217.067 | 2019 | REDE
50 |2070 20.875| 2021 |1 2148 [V U5 G | -17.664| 2021 |68 - B
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B - BETT—A NS0 A-72D1EY 7 hNy 7 G LALTIE 2019 4£ 15 o LINE 721) 725 72
(1212HM)6 T—AKNB0IZT 274 D% ho7-0lF, =¥ 2130 (9%L), /N 11 (9
#) 72o7es, FREICH—ERA3E (F§TT AT 127 R), /AE20 (T ZOZO) DSRA
F50IZASTWEDT, TNHOEMOFEIREEAEEMEICEEREEIE L TWE (RENK
V) ZEDDbDE, MIZRANSOIHEERIS > 24 2 Lizoik, T4 (FRTOIHH &
A7), EEM3E () BB 2 [, KER—IVT 4 YA LE) 72572785, EEHTT —
A NS0T A T I— T R— VT 1 ¥ 7 HS 2021 £ EIEE A e 2 BAL SR TS v o
A LTwh, DT =250 OB > 27 14 1%, 4FPEN (D b1—7LFH3H),
3m3ZEE (JAL 26, ANA 1[0)), R JREHA 1M, JRVEHA L, JRAEMHE 1), #

MEBLE CRE Y 77— 2|, ZBEaslm), 2H88 (b7 rh—Vvrga v 7R) o7,
ZOMDOFHEMIIRZAPFS0 DT —ZA P50 b LHT D07 (NA M FHER (i), R
L7 boy (B5ER, ER&ESL GEke)E), JLilEE®E)) (BXK - #A), I ATV
F—sk—= W71 YA (- Aik), 7—AMPHEREE $H), xSy T4 AT, (B
SM%AR), JSR (fb#:), Keewpee (#158), HOHESEE (JE#kEIE).

IR, ERBEDD - ARBE, Y—E A, [FH - @15, DEO4EBMONA L 10 &
T—=ANM10 *HLNIZT S,

T, ABIFED 2016-21 FE BT B H B AERONZA N 1027 =2 10 2R LD
MK S-1 L MFES-2THb, TNOHERLE, 7T 7HIH 2020 - 21 4£E D COVID-19 #i 2
VREAE L7272, [—123ERN T oW HSERE 2225 221,136 ] (= 204,069 [ — A 17,067 1)
LA U 72. COVID-19 4 1 4E H @ 2020 FFEZ T O REB LK TAL L, 1MOTLVT7Ta0
204,069 [ & 75 7D L A /3L A 21 @ —1957 F T, 206,026 [ DAEZEREEDE L Tniz s
EWbND,

M*E 8-1 THE2016-21 F£E X% 8-2 TEE 20 1 21 FE

ERIEERANZ 10 BREEEET—Z N 10
NO. 213 FE £ (H) NO. 212 FE =% (M)
1 7770 2020 204,069 67 |B&xISUT 2021 4,256
2 7770 2021 174,800 68 |LAINLUZR 21 2016 4,180
3 wnwsc 2018 68,322 69 |BRE{EHR 2019 3,702
4  |FEFIRENE 2021 61,366 70 |[GA technologies 2021 3,076
5 = Ny G 2020 60,968 71 LAV 21 2021 3,044
6 —Jw 2021 60,157 72 |LAINVR 21 2018 2,768
7 FEHRENE 2020 59,219 73 |ASIAN STAR 2021 2,631
8 nwsc 2019 57572 74 |LAINLVZR 21 2019 273
9 —Jwy 2020 56,592 75 |LAINLUZR 21 2020 -1,957
10 |[\WBC 2016 53,861 76 |(ZILF70O 2019 -17.067
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WIZ, H—EAD 2016-21 SIS BT B 57 BRI A EEDORA M 10 &7 — A b 10 & 5§
5 (X 8-3 LMK 8-4),

NS ERLE, PR (20220) OFFEREFELE LI, 1MO209FETr 2T 14 v 7 A
29,864 M & #x T A7 261 2 2019 £ T 1 — + T X - T—DO#EZEIZ 35,000 & 72 > T % 75,
COVID-19 Hi @ 2016-19 4 & 4 0 2020-21 £ L L TEHL IR L > TV LB H L, T
13 254 (7.7 5 260 2. F THSF T COVID-19 D 2 4ETHRFI 2 > TV B 2 & ThH 5 (COVID-19
MCHRFZS72DET A — - X - T—=DOH), COVID-19 M CTHREmEE 724 ANT A 2
D 18,902 Xt L, [M4FEFEED 260 A HEE —4,609 & D#i%, 23,511 P & 3R THE2EAE
CTWwWabZedibhrb,

Fz, - EETHEEMBEIML v, XEKS-5LMHEKS-6% AL L, 2021 FFED
COVID-19# 2 4E HIC K E S EM A BAL S 2V 7 M8 Y 7 G I3 I 2 4% 72 57 83,165
bdhotze VI MY GRS MEREELY AL L, 2018 FE D NTT F I ED 25,646 [
& 2019 4EFE D LINE @ 1,212 FICld, 24434 A DO E 05 ), RIEIIHED 21 TH > 72,

M%8-3 Y—E'Z 2016-2] F& M%8-4 Y—EZ2016-21 £E
AFREEENRR O BFEEEET—A K 10
No. 2ttE EF; =& (M) No. 2ttZ FE =% (H)
1 |rx740% 2019 | 29864 252 [=LAK 2020 622
2 |rxz10% 2018 | 27,709 253 |[FU—vX 2021 403
3 |rx=10% 2017 | 24489 254 |74 -4+ - o4 2020 428
4 |2k542 2020 | 18902 255 |#UT5LSVE | 2020 576
5 |7x4X 2019 | 17.647 256 |mEARTIL 2021 744
6 |Zr5124 2019 | 17126 257 |mEATIL 2020 | -1.153
7 |[7xax 2018 | 17.036 258 |HEEE 2021 3657
8 E'SZM&A 'Y= | 2020 16,953 259 |suU—ux 2020 4,192
9 |Ak542 2021 16.784 260 |BEEE 2020 | -4.609
10 [744X 2017 | 16283 261 |74—Ix-I— | 2019 | -5.136
K% 8-5 &k - BE2016-21 £E K* 8-6 (&% - @5 2016-21 FE
BFEIEEMEXZ S 10 BRIEAEEET—A K~ 10

No. =1t FE % (M) No. 2112 FE =% ([)
CEINSZEE 2020 | 65501 285 |J2—vsv 2019 2,436
2 [NTT RO® 2018 | 25646 286 | —t 2020 2.326
3 |NTT RO® 2017 | 24,145 287 |vv /v 2018 2319
4 |NTT R3® 2016 | 23346 288 |—t 2021 2273
5 |[NTT Ra® 2019 | 22230 289 |1 X—lEHRR 2016 2,236
6 |B4A5o0 2021 22,105 290 |vv /v 2017 2,152
7 |E%#5o1 2020 | 21,179 291 |[1x—UmEEs | 2018 1,946
8 |B&4540 2019 | 20432 202 |1 x—Ulg®EsE | 2019 1,783
9 |[Voris 2019 | 19588 293 |LINE 2019 1212
10 |KDDI 2016 | 19196 294 |[VT U5 G 2021 | -17.664
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COVID-19M DV 7 b N2 7 G % b { 321 & LA COVID-19 [ & X, & L A4 L
FoTWnbELEZLNLY, ZNTYH, 72& 2 IENA T 6MD 2021 FEHARL T 7V 22,105
FIZR L, T—A L 288 fiod b —t 2,273 FH1Z 10% FEETH O, S7IRE R A PRI K & 2 2ER
WD L TWDZ LD bh b
WOV TIE, INFETIZ COVID-19 Bl & N THOIE) 5L D BAFEIR > T b,

7zl 20, FR (2022b) TOMREICL AL, IMOHAEATZ FFIV K=V T 71 ¥ 7 AD 9,259
MEm T 144 fED % 51 % 20— 930 [ & D2#1%, 18,559 M75 572745, COVID-19 #iTlx, 1{zo
Z0ZO @ 22,421 FJIZRf L, $REEV /) 7 —vid —2546 FITH V), 24,967 HOEEDE L Tz 2
LD o7z, WMED 618 P LT, [ O ZOZO 1% 36 5 LL_E o> 55 5 A e 1 % A= A H
LT &l b,

X. FHEESEEEEC NGRS - AREEHERIRE S DR

TR, SrEERRIEEYE L ROE, ROS, ROA & o 7230481 & o MR /34T % 4T
9o i (2022b) OFZEIZEIT S COVID-19 HiD T — %12 COVID-19 DT — 4 Nz 5 &
12X 5T, ZOu1 & B THERRIC EDOREDEN A& U2 B8 5,

MEIOHRTEIZH S L)1, EELEKTIECOVID-19 FiOMHBHRE (0.606) (2xf L, #
DF—=F%#MA=TEI2E>T, ZOEENSLH, ROS &EOMHBEBRELEDL L TR 00

(0.556), ROA & OHBAREIZA L Ed-> 72 (0.217=0.251). ROE & OB IZIZEME O F
FTHs (0.073=0.087),

LaL, EHEFICHSE, COVID-19MDT—% %A 52 £12 &> T ROE & OMBREIE
14 O¥EFRTLER L7z (il - 1% 0.559 = 0.608, #L% 0.269 = 0.309, 1L2%0.503 = 0.565, # 5
Z - 47 0.285= 0.341, E#Hi - A 0.242 = 0.364, FEEHERE 0.538 = 0.647, HEhk 0.285 = 0.323,
1B - 15 0.259 = 0.326, #k5 0.696 = 0.709, #i2% F #% 2% 0.283 = 0.369, = 24 % 0.442 =
0.473, 7SV 7 - #0177 = 0.297, 4J& B 0.501 = 0.624, /N5E 0.440 = 0.475) S H D )
L, Y TV TG TRAEM - Ak, #3E, 2SOV - ERWTS, 11 34T ROE & O
MAYCOVID-19HI 72T DT =5 IC & 20 E ) bmE o/l &b, 72, EdEm (0.791=
0.757), & (0.711 = 0.671), MR (0.884=0.863), ZDlHG (0.632 = 0.605) O 4 3
fiiX, COVID-19Hi7ZT DT —FI2L 558 & D 4T ROE & DMHEA TR o720 DD, HE
HbOFECIEOHMBE IR SN T Lid, FEHIZHET 5,

Wiz, EFERIT ROS & OB #BIE$ 5 &, COVID-19 Hi72 D7 — 712 & 55547 & N,
WOT— 5 % MR T2 ATAE R 18 SEME THBIRED LA LT a Cavl - Ak 0.878 = 0.918,
HIE 0.187 = 0.267, 7% 0.468 = 0.508, TEAFERF 0.707 = 0.727, 4T 0.285 = 0.437, "X - 7
2 0.648 = 0.903, i 0.812=0.813, 7T A - 147 0.419 = 0.450, A5HEHELE 0.547 = 0.645, 1%
¥ - 1S 0.644 = 0.820, FEFLEIE 0.787 = 0.802, #kHERL T 0.846 = 0.856, Z D AtEL T 0.718 =
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0.724, BREHIKERR 0.590 = 0.633, T A%, 0.718 = 0.768, /X)L 7 - #% 0.402 = 0.518, &)@ HL4,
0.802 = 0.803, /IN3E 0.701 = 0.738), 7z, EE3EfH (0.909 = 0.844), #L3 (0.909 = 0.983), 7K
i (0.753=0.749), iEiif - A (0.879 = 0.743), #hk (0.797 = 0.726), FEIE (0.949 = 0.848),
s (0.922=0.882), F—E A (0.750 = 0.720) @ 8 ¥FHiL COVID-19 BiA SHEAE <,
DF =% %#MATZ & TEHETHEREL THE-72b00, MZEDLLFEmukiEEHERL Tni,
AEhEE (0.848 = 0.467) &AL (0.801 = 0.557) DOAMBAREE KE KT & Tz, 201
SRLNITTVEOMBE & 572 (—0.089 =—0.163) -
BT, ¥ T ROA & OMBIRE A BIZT 5 L, COVID-19HI7Z DT — & 12 & 545471 &

M*xO BIEEEMS (8I: F) & ROE, ROS, ROA &D1EERIMR LIIE(L
(COVID-19 HI&BZEZHIER)

COVID-19 81 (2016-19%E) COVID-19 RIN'SHICHIFT (2016-214FE)

S ROE |[I&fiz| ROS |[I&fZ| ROA [IEfii|o>ZL%| ROE |IEfii| ROS |lBfii| ROA |IRAL|o>TLs
Ol - Ak 0559 6| 0878| 6| 0877 1 12| 0.608| 7| 0918 2| 0.888 1 16
TEpE 0.369| 17| 0848 7| 0.340( 19 38| 0.008( 28| 0467| 25| 0479| 17 76
EEmR 0.791 2| 0909| 4| 0842 3 75| 0757 2| 0844| 7| 0.794| 3 118
FIES 0269 22| 0.995 1| 0.258] 22 8| 0.309( 22| 0.983 11 0280 24 12
H7E 0450 11| 0.180| 28| 0.360( 18 178 0406| 13| 0.267| 28| 0403| 19 315
f=5 0.073| 27| 0468| 24| 0.249( 24 150 0.083)| 27| 0508 24| 0.336| 21 244
Btk 0.314| 18| 0.707| 18| 0612 8 277 0314 21| 0.727| 16| 0634| 9 447
KE -0.152 [ 29| 0.7563( 14| 05642]| 12 71 0.103| 26| 0.749( 13| 0421|118 11
#R1T 0.095| 26| 0285 27| 0.027( 28 49| 0.121| 25| 0437 27| 0.093| 27 83
=2 0503 9| 0801|11| 0684 6 250| 0565 9| 05657 22| 0.716| 4 402
TOfhERY -0.116[ 28| -0.089| 29| 0.035( 27 451-0.2471 29| -0.163| 29| -0.149| 29 70
BX - AR 0.396| 15| 0.648| 20| 0.170( 25 441 0238 24| 0903| 3| O.112( 26 68
B 0.711 3| 0812| 9| 0698 5 141 0671 41 0813 9| 0667 7 231
HSR - thA 0285 19| 0419 25| 0.252( 23 39| 0.341] 18| 0450 26| 0.294( 23 60
B - B 0242 24| 0879 5| 0.140( 26 93| 0.364| 16| 0.743| 14| 0.356| 20 158
L 0538 7| 0547| 23| 0520( 13 43| 0.647| 5| 0.645| 20| 0.632( 10 73
AR 0285 19| 0.797| 12| 0484( 15 148 0.323| 20| 0.726| 17| 0504 | 13 254
158 - RS 0259 23| 0644 21| 0265 21 178 0326 19| 0.820| 8| 0.234| 25 294
(=5 0438 14| 0949 2| 0316( 20 60| 0.391] 14| 0848 6| 0.305( 22 103
ElSvsa= 0511 8| 0.787] 13| 0.548]| 10 471 0488 10| 0802 11| 0595 11 75
filERm 0.884 1| 0846 8| 0847 2 39| 0.863 11 0856 5] 0836| 2 66
TR 0632 5| 0.718| 16| 0666| 7 75| 0605| 8| 0.724| 18| 0677 6 123
fos] 0696 4| 0922 3| 0.748| 4 33| 0709 3| 0.882| 4| 0711 5 49
FXFIRES 0283 21| 0590| 22| 0451 | 16 1491 0.369) 15| 0.633| 21| 0501 | 14 227
myNe 0442 12| 0.718| 16| 0559 9 36| 0473( 12| 0.768] 12| 0.501| 14 54
JAVIVPARR i3 0.177| 25| 0402| 26| -0.129( 29 25| 0297 23| 0518 23| 0.070( 28 39
TREEM 0501 | 10| 0.802| 10| 0545( 11 42| 0.624| 6| 0.803| 10| 0649 8 70
TR 0.390( 16 O0.750( 15| 0429]| 17 153 0357 17| 0.720] 19| 05616| 12 261
N5 0440 13| 0.701| 19| 0498( 14 1441 0475 11| 0.738| 15| 0491 | 16 252

PEHE 0073 — 0606 — 0217 — | 2518 0.087| — 0.556| — 0251 — | 4148

FfE (2022b) DB 8 [C COVID-19 D 2 FHDF—45 ZMA THI LIERZEEREL LTc,
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KA, WO T— & %A 72500 FE 17 R CHBRES EA LT b (A - Ak 0.877 =
0.888, AEhE 0.340 = 0.479, #53E 0.258 = 0280, 5% 0.360 = 0.403, 7% 0.249 = 0.336, &
SRR 0.612=0.634, 1L 0.684=0.716, % T A - £770.252 = 0.294, &y - A 0.140 =
0.356, Fi#HER: 0.520 = 0.632, FEMK 0.484 = 0.504, FEEE4IR 0.548 = 0.595, < DAlEL T 0.666
= 0.677, ik AR 0.451 = 0.501, 48 i 0.545 = 0.649, H— Y 2 0.429=0.516), & |2
{b#1%, COVID-19 HilZle~, o7 —% 2Nz 722 & TROA & O (0.716) A*ROS & D
B (0.557) LD AEL otz TNHEDIE, Y TVENARTHREEELTITA - LHE
BT d, 14 8T ROA & OHMIBIAY COVID-19 Bi 72 D7 — 7 12 X B0 R L ) o7 —
5 &M I HAERO T DE AT LD D, EIHE (0.842=0.794), i (0.698 = 0.667),
WHERL (0.863 = 0.836), #k8i (0.748 = 0.711) @ 4 ¥, WOT— 5 2z /-2 L TET
BRI E TIF7225, ZNTHEVIEOMBEZHMIEL TWb 2 Lobhd, TAEE (0559 =
0.501) &/h7E (0.498 = 0.491) HAHBIREZ BT TIF72b 00, EOMBZHMRL T b,

Fi] (2022b) THIERZ LD IS, BEEEEMOE 2 BHETH 5 K EEMNIE DT £ ROS D
FFDE BIEERIRTH D720, KEETHEMTEH ROS LOHEPEL 252 LEH 5
FEREHEN C & 720 EESEDMBIN COVID-19 FiDHD T — F 12 X 25T I, WMoT—5 %
MAT=Z L T0.60675 5 0556 1A L2 EbdHoTh, INEBRLHEMIN2 2522 L4
D, BOIEOHBEE VR 207 2B A2¥EMIODT T 72 (72771, L ERBEIRELR:
HAELIER - BEICANE DS 72), T, &EFED ROA & OHIEIE, COVID-19 1D & D
T = Z X BHHRERD 0217 L ) MO T — & FMA 720 WSRO 0251 128N L, BwiEo
HIBE VRS 07 ZAEMITAHDS 528U 2 (LZ258M) -

Dbz &2, COVID-19 RHiDAD T — & THHT L 72RER LMD T — & % I 2 THHT L 724
RLTIE, &KL LTROS LOHEAPL LT o72b 00, IEOMHBZHMEFRL, ROA & DFjw
EOHBEDETHML TV ORTHo72. LaL, ¥FfERIICASLE, ROE, ROS, ROA L
IZCOVID-19 I X 2 HDEH LN S, o TVHERNS S, LT, L) IEOMBEIEET
XD bhol. 5% COVID-19HBDOF— % 24 v FUHE LTHPLTWw I LT, 4
METFNVORBEEEZ N ESE T e WfFsns,

212, PR (2022b) T & 44T L 724K #I8IE & OB %2 COVID-19 D 7 — & Mz 72
S L CBIE L 72 Bl 3 HR#MEE V720 COVID-19MDF— ¥ ZhNZ % 2 & TH3¥
LKREDY » TVEBZNZN12 & 1IN L7225, AOMHEFDP LT 727217 Th o7z

($13£ —0.937 = —0.867, 7K —0.931 =—0.861), IEDOHHBIA0.5 %8 2 2 %ML, HWIHICE
SRR (0.727), T2ELy (0.713), T oMbEE (0.693), FEE (0.621), Bz & & - A
(0.577), FE#kald (0.542), HptFHEsR (0.538), #EHMERS (0.531) & ZADIEAM O AN Z
EdHo72bod, COVID-19FI72T O F7 — 5 THN L7AER LR U¥METdH -7z, PBR & DA
B, T2BEARLEL 0623 T, BWTH T A - LAH 0547, 051250 O TEE 0.514,
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FOMARE 0.497, E % & e - AREA 0493 L V72, COVID-19 #C 0.8 %8 2 T\ 72
G TER - BRI ERE (T

REDOHHHERES S, COVID-19 HiDO T — Z MO T— 5 2 IMA T, ZTORBIIIGIT,
57 W] AR RE VR & AR - MRAGBEEIEEE & OAHBIIE, © LAY Y TVEEMINL 722 & T, ¥
RIS & 20 IS T ORIRANE S B D 1SS B 2 L itbro Tz,

XI. ¥&D

AHE1E, COVID-19 Hi L M7 — % % Hvy, PR (2022b) & [6] U 53k C 57 ) e i A= i 14 o AX;
BEKEREL, TOVHMOHER EMNRER (KEE & R EERIRE) ~OSRCHE, [ I
TNk - ARMAREEIEE & OMIERIRZ W S A Lize T 2257 IR SEIIME OHER b Bigt L 72,

T9, @R EE OB OZEIL, COVID-19 i 4 41 & COVID-19 4 2 £ o 6
FEMOHFT, RBEED 2021 FEPIRKE o720 L L, FEEFM A EE O £EEOFIIE
COVID-19 H§ 1 4E H 0 2020 4E B & [T, 2021 EEEIZIEMEIICH 5 & W) 2 &0t ke
L CIEHARMEFES COVID-19 12V EAAVETI L TE/Z L5 252 %,

R E D COVID-19 12 & 213, S1EEhh o728 bR bo P (2022b) T,
COVID-19 Hil O 42 3 D 4 41 0 57 [ 8¢ B AL JE 1 O P34 % 8 2T 2 3678 1d 29 S, b3 2
9¥M (31%) THo7zh%, COVID-19 D 2HFEE M2 % & 10 HME (34%) &7V, 1Rz
720 ZHUTTFIMEAS COVID-19 DB L > TR L2 L2 E b b Ebis,

T (2022b) THFHLAEY, FEHREEAEEEONANT Y ET A MY Y OKEE
COVID-19 HIC BV T E HIZIER L7ze 72721, #AEIFIEA > T, 2020 4EJF & T 2021 4
ETIE, —H oMk (V7MY 7 GREY) RE, EERETLRTIROBAMERIZEE L
2%, COVID-19 25DV HEN D3 A3z 5 (KNFK7-2 LXK 7-4 ZH),

W2\, 7@ A e & DR - RRATEE AR & oM BIBIFRIC O\ C, COVID-19 Hij D A
DT = THMLIAEREMOT =5 S MATHM LIZKRICED L) ESE L hx T L
DTHhDo EHRERTHEDL L ROS & OMBEERIDLTAY, ROA & OMBEEEID L Edso
720 EMERIIZA DL E, ROE, ROS, ROA & 12, DL L EEHBOEEILET IR -720D
D, TOBHBEREFHELTVLDIIMAT, L OEMTHEREN LA L TWE I Ebhrol,
CHIZCOVID-19 IC X 2 EDOEEE LD, o FVEEMIMLZ2 LT, L) IEOMEEE
TETE2BRT 5o MRAMBIEIREE & OMBIBRIE, £ Z0MBONMLO ANEZ1EH -
72 0o, COVID-19fi &t e b I21FI3HE UM CTIEOMBBIZR TE 72 (KRl LESERE, =T
LB, F OB, REE, REE A SR - S, ot RS, MWEERLN, PBRIZ T AL
NI A - A, BEE ZFofaRl BEEE S OER - B

PLEDsHiE RS, COVID-19 HiDF— IO F— ¥ 2 M2 Th, ZOHEBIIHIHT,
SRR AR E 1 & DA - AR BRI & oML, LAY TVEMSEMLZ LT, ¥
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FRNZRZ & XV RIS ZOBBRISFERVICESNLE I Lbrol. AfRICE - T, FM
(2022b) DEA TR LR SNRED D L, U 7ot aa Mo 7 — 4 O
T & il FEEFAEROBREZONT Y A RS L) HIZon T, BEREL
72z BH, COVID-19 DT — 5 IR 725DV TIESH LML T 2b ) Th b,
S 61, FHOBEOEDOFHGR, EFSIEE W) RS NFEIE, T2 ATl Ez
b

REgE, HARSFIZES4H 82 MarE ks (202349 A 1 H~ 3 HAKAN K%12C WEB
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Overview of Global Supply Chain Pressure Index
~ Policy Impacts through GSCPI Lenses

A A

e

KL Tld. ROV 74 F = — L OREWEZ T 572010 = 2 — 3 — &7 BFREEARfIEEAS
BFS LMo CHERIBECH L, Fu—N) - TI514F2— 07Ty v —i58 (GSCPI)
IZDOWTHBATT 5o GSCPIIGERE CHIERIE R DSk R T — %V — A % #afEd A GSCPI ®
F=IPOEHEN, FRlaOFTANA - XTIy DL ) RIRELTICB T A REFEEED
BERICB 2 EZEOSITICMHELINT WS, LA LA 5, GSCPLIZRT A EW A A 7% < |
R XA EN ERECE O ZED—BIC 72 5 2 E 2B ATW S, HIZ, SRECE L BERECRIZBT
% GSCPIO&EI#HS 2L, BEEES EVTIA4F 2= D5 A F 37 ADOEM S OEHO
EoPTIZhblbERDL,

FUHIC

Sa—d— MRS LN - TG4 F = T Ly Yy — 15
(GSCPD) &, #EFHHTY —VICBIF A BO CEERMESE KL Twb, GSCPLIE, 7u—N
W TIL4F 2=V HOA ML A ERLT A2 2 HIYE LT, kI A b, BySEIE, 78
LAV EDSEIELREREZGITL, TOMRERBE LTARL TS, #Hiflanr v A
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THILILD, HRREOEM 2B X ORR & EIIT - T & 72 (Benigno et al., 2022)
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Lo TIE S 7z GSCPL L, EFRE S L A EORELFIT 2 L CHRFICHEELY -V TH
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D, BEIC—EDOMMNEMHLL TWwbEEZS5N5, BlZiE, Kim and Noh (2023) 1. GSCPI ~
DY ay b FRIHE) RHEMED, ®ADA > 7 LROA LA ZHHT L ECTEEL%E %25
2L TWwB I ERRLTWDERRTBY, GSCPLD LA, 1 7V EAEME->T, EH
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DOAMEFEMEDOEG LY ITFEMD Y a vy 7 L LHEH L, BFEGEEIE A P 7L 2 KT3I ELH, E
Wiz A > 7 LA RIBICHL B2 L& L T2, ERES25E L. i 2iREIcm
9 5%, GSCPI O&ENIIER L, HADOY T I 4 F 2 — VN TOMD @ NRLE b2 BB L,
PEL, SIS TAOOBEELRTETH VT LI ENTFHENS (Benigno etal., 2022) .
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Za— 3 — 7 EEMmIUTIE, Wt A b BELERE, W, TEEL ANV L Su—oNL -
Y7794 F -0 FSERMALMEET 5. WRTOHREH,» S OSHELT— 5 2 £/ L.
BEILLCTwh, COEUMBLVNEENT— 7 OBELRHAICL), #HRFOSTI (4 F 2 —
YEBOLH R E E UGB TETWA v X9, GSCPLIZZ R 7 — 4 Z i L
T, RN TIAF 2= DEDNIET 56 mP O~ B LIREZELZENTE L, 20D
T = OFE LN ER I EY @R T — 5 LREEIIHT LT D, 2007 =YL OB S
NT\Wn5%,

Bk T — 5 L LTk, ROV T I F - OREWEEET L ETERLERTH S
MEEROFELMIEDO T A F I 7 A% RENIVF v 7 K5 41552 Harpex $88. L C. B
HAB & O A2 BB AR L Cvbe NV F o7 K48 UE, ur FUizdh s [N
VT ZMRENG FT ] AEE - AL TWLIMAE (WM SRR OEEOREIRK
THY) ., WREEOHERERL 70— h =4 E b @GR M ZH M- THEIES TV,
VT 7 BT AL, Ak, SE0A. B, TOME < O B 23 08 % DRIV —
FEERELTEY, FEEME OB FRXEOMfiEDO Ny F~v—27 vz k9 (Baltic Exchange) o
F7-. Harpex 88032 > 7 I OEE TR TH D . WIEWA T T —I12b72% 3 7 F ol
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BHIZ L E#HZRFIGEI Oy Fv— 27188 & w2 L9 (Harper Petersen)o & 512, KES7
BFEEHRAAE L T 28 A B X Ot AMLZ2 8 WIaiid, KREFSE DMLY O M2z 6% o
A b &HIE L TWw5 (U.S. Bureau of Labor Statistics) 4%, {8¥ORIHICIE7 V7 BL g -0y
I DORLZER R B L OEBE O M B figfEE L I L T\ % (Benigno etal, 2022), =
NoOT—%E2HWLZ LT, RN RET 7T 4 F 2 — 2 OIRMZFHNT % L THRO TEEZ .
EEZ GBI DR VA Y 7 RRALE EMEICKET 2 2 &ML o T b,

BIEEORIE L LT, kE, FE, -0 % &0 ERFEORERE), 2ER. i



Fa—=nN) - BTG F =Ty v —BEBOME GEN #HBA) 25
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AF 2= YNOEEDEIERL R VA v 7 2 FET 5 LW RETH S (S&P Global) o [FI{EHL
75, GSCPL TIIRFIZIBIF Y T I74 F 2 — v OBEDPEFEL IS 2 5 HEORE 2 IR
Bzl [, Tl AR 2o CT\wd, BlZIE, Bhe RERDIERAKMEL
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HE 7T EF A EZ R LTS ITREEA D D) TR L SOV ARG A G & 721353 2
HEHEETNVERLTVWAIREESHSL LWV LI,
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LaBelle and Santacreu, 2022; Carriére-Swallow et al., 2023), 2 )., %774 F = — > DRELDS
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Community Leadership and Organizational Development:
The Case Study of Japan

Tai Wei LIM

Institutionally, the National Network of Organisation for the Promotion of Volunteerism
(NNOPV) is a quasi-state entity that deals with social welfare and incorporates IVS (International
Volunteer Service) organizations like the Japanese Red Cross and the Young Men’s Christian
Association (YMCA)." For Japan, the rise of NGOs and VWOs really started with the 1995 Great
Hanshin Earthquake (also known as the Kobe Earthquake). That natural disaster had more than
6400 casualties and made hundreds of thousands homeless and since then volunteerism has grown,

especially for issues that draw attention like climate change.”

As Japan is a high context culture with a strong emphasis on groupism and communitarianism,
other than organized civil society, Japanese individuals also play a part in contributing to social
causes. For example, in addition to NGOs and VWOs, ordinary Japanese consumers take it upon
themselves to have a part to play in adjusting to a new normal in energy use taking into account
energy conservation policies and initiatives in place.’ Japan’s groupist culture often exerts unseen

peer pressure on individuals to complement group dynamics.

Japan’s liberal democratic system reinforces the legitimacy of the social compact to have a
clean environment for its society. In a functioning liberal democracy, the voices of the people can
make themselves heard through polls, public surveys, meaningful elections, and public opinion
tools. In the issue of the environment, 90% of the Japanese electorate backed former PM Suga’
s October pledge to attain net zero by 2050 while the business constituency has expressed its
solidarity with this objective through business leaders from important Japanese conglomerates like

Sony, Nissan, SoftBank, Mitsubishi Estate.! Private sector lobby groups also include a 400-strong

1 Brassard, Caroline, Margaret S. Sherraden and Benjamin J. Lough, IVCO 2010 Innovation and Challenges
in International Volunteerism & Development — an Asian Perspective [Singapore: International Forum on
Development Service (FORUM) and Singapore International Foundation (SIF)], 2010, p.27.

2 Ibid., p.25.

3 The Asahi Shimbun, “Suga to pledge 46% reduction in greenhouse gases by 2030” dated 22 April 2021 in The Asahi
Shimbun [downloaded on 22 April 2021], available at http://www.asahi.com/ajw/articles/14335671

4 Katz, Richard, “Japan’s Looming Climate Showdown” dated 21 April 2021 in Foreign Affairs [downloaded on
21 April 2021], available at https://www.foreignaffairs.com/articles/japan/2021-04-21/japans-looming-climate-
showdown
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corporate membership that formed the Japan Climate Initiative (JCI) in 2018 to lobby the

government to comply with de-carbonization goals in the Paris Climate Accord.’

In the all-of-society approach, the pluralistic elements of Japan’s political and economic eco-
system are fully mobilizing their constituencies and partners to shore up societal and private sector
consensus to move ahead with tackling climate change. Japanese consensual decision-making
culture requires time for consultation, but, once the decision is made, implementation is fast with
strong support from all stakeholders. Japan’s high-integrity established investors (financial outfits),
power companies, equipment makers and general trading companies (sogoshoshas) also show hints
of moving away from the coal market and fossil fuel-reliant industries.® Most of these conglomerates
are already members of Japan’s Consortium of the United Nation’s Task Force on Climate-related
Financial Disclosure (TCFD) which require them to reveal activities that may impact on climate

change risks and opportunities.”

Other than the private sector and the state, the Japanese civil society is also enhancing its
capabilities in tackling climate change and other environmental issues by working closely with
tertiary education institutions. The universities provide the knowledge base and training for VWOs
to build up their technical capabilities. In Japan, VWOs with a greater focus on working with
regional/global partners and International Volunteer Cooperation Organisations (IVCOs) in climate
change issues are building conduits with universities to train and tap into potential pools of global

volunteers.®

Domestically, among the challenges encountered by the Japanese, one of them is the
comparatively lower awareness of the value-add of volunteerism in the professional sectors and
the tendency for youngsters to emphasize employment at times of recessionary conditions.’ Thus,
the government is working out frameworks in which private sector firms can recognize the efforts
of those engaged in VWO and NGO work, and convert those experiences into private sector-
recognized credits for job interviews, mid-career changes and human resource recruitment. There
are other recruitment strategies employed by Japanese NGOs too. In the Japanese dual-track labour

pool of shinsotsu saiyo (new graduates) and chuto saiyo (human resources with accumulated work

5 Ibid.

6 Ohta, Hiroshi, “Japan’s Policy on Net Carbon Neutrality by 2050” dated 2021 in East Asian Policy: An International
Quarterly (Singapore: East Asian Institute/World Scientific Publishing Company WSPC), 2021, p.23.

7 Ibid.

8 Brassard, Caroline, Margaret S. Sherraden and Benjamin J. Lough, IVCO 2010 Innovation and Challenges
in International Volunteerism & Development — an Asian Perspective [Singapore: International Forum on
Development Service (FORUM) and Singapore International Foundation (SIF)], 2010, p. xii.
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experience), NGO recruitment focuses on the chuto saiyo as these individuals have a tendency to be

interested in NGO employment or participate in international volunteer work upon graduation.”

One important sector in which Japan is particularly active is in the field of disaster relief.
East Asia is no stranger to natural disasters. The 2008 Sichuan earthquake in China ruined 11,000
hospitals, the 2004 Indian Ocean and Aceh tsunami destroyed 61% of medical establishments in
Aceh (Indonesia) while wiping out 7% of its health stakeholders and 30% of its midwives." As a
disaster-prone area, Japan has much to offer in terms of disaster relief volunteerism. Health aspects
are comparatively recent disaster risk reduction features and the Sendai accord resulted in greater
awareness of health issues, reduced damage to hospitals, facilitated medical care in disasters, and

mitigated the risks of epidemics/pandemics.”

In terms of disaster relief volunteerism, there is a trend in East Asia moving in the direction
of increasing professionalism. Therefore, some Japanese IVCOs contracted the deployment of
professionals rather than volunteers in order to offset the negative implications of low expertise
among volunteers while delegating more authority to salaried professionals in the case of Japan."
Japan’s Ministry of Education motivated teachers by utilizing subsidies and employment to
encourage them to do long-term volunteer work while trying to overcome Japanese youngsters’

English handicaps needed in IVCOs activities."
Japan’s aging population.

Another issue that is making a big impact on Japan’s NGO and VWO section is its aging
population. Japan has a rich pool of volunteers which are elderly citizens as it has one of the fastest
aging populations in the world. The average life expectancy in Japan is 80 years old and many enjoy
two decades of retirement after their productive lives and they are keen to have active aging."” The
NGOs and VWOs therefore tap into this pool of people who bring along with them the experiences
from the university of life and also working experiences derived from their careers. However, it is

a double-edged sword because the aging population is also taking away some potential volunteers

10 Ibid., p.24.

11 Tang, Alisa, “Health experts train local communities to prepare for disasters” dated 16 March 2016 in Thomas
Reuters [downloaded on 16 March 2016], available at https://www.reuters.com/article/us-asia-disaster-health-
idUSKCNOWH2WC

12 Ibid.

13 Brassard, Caroline, Margaret S. Sherraden and Benjamin J. Lough, IVCO 2010 Innovation and Challenges
in International Volunteerism & Development — an Asian Perspective [Singapore: International Forum on
Development Service (FORUM) and Singapore International Foundation (SIF)], 2010, p. xv.

15 Ibid., pp.25-26.
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from the post-retirement pool for NGO/VWO deployment overseas. Because of the super-aging
trends, elderly citizens now have to look after other seniors in their own family clans but, amongst
those that are available to serve others overseas, Japanese senior citizen volunteers are often
praised for their ability to blend into Asian rural communities due to common values like respect for

the elderly.'

Japan is a “super-aged” society with the elderly aged 65 and above, making up more than 28%
of its overall population.”” Many in East Asia are drawing lessons from the impact of super-ageing
on Japan’s economy and society. Japan is home to the oldest population among the high-income G7
economies while China has the globe’s biggest elderly population exhibiting rapid ageing; the two
countries exhibit a traditional disinclination for immigrants as a solution to their ageing population
problem.” Culturally, one of Japan’s social values when it comes to ageing is the fear of being
burdensome to society and family members (the concept of meiwaku, or “being a nuisance”). Japan’
s guilt-laden philosophy overpowers the fear of death itself and no-meiwaku-ism motivates Japanese

to be independent (financially and mentally) as they age."”

Economically, the Japanese Cabinet Office’s Annual Report On The Aging Society indicated
that 70% of Japanese between 60 and 69 years old and approximately 50% of Japanese 70 years old
and above are working or engaged in volunteer activities, community activities and hobbies.” As a
result, 70% of Japanese companies have raised the retirement age to hire more seniors (especially
from 2010 to 2020).*" These individuals are still needed as they are able to perform valuable
functions in society even though they may not have any need for income. Japanese senior citizens
also volunteer with local school activities and public facilities (e.g. national zoo volunteer groups

that assist tourists with directions).”

Japanese elderly citizens appear to lead active lives compared to senior citizens in other

countries and this makes them a suitable pool of human resources for VWOs and NGOs to tap from.

16 Ibid., p.27.

17 Airth, Johanna, “What the Japanese can teach us about super-ageing gracefully” dated 30 March 2020 in BBC News
[downloaded on 30 March 2020], available at https://www.bbc.com/future/article/20200327-what-the-japanese-
can-teach-about-super-ageing-gracefully

18 Ibid.

19 Ibid.

20 Lloyd, George, “Yubari may offer Japan a taste of things to come” dated 8 March 2021 in Japan Today [downloaded
on 8 March 2021], available at https://japantoday.com/category/features/lifestyle/yubari-may-offer-japan-a-taste-
of-things-to-come

21 Airth, Johanna, “What the Japanese can teach us about super-ageing gracefully” dated 30 March 2020 in BBC News
[downloaded on 30 March 2020], available at https://www.bbc.com/future/article/20200327-what-the-japanese-
can-teach-about-super-ageing-gracefully

22 Ibid.
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For example, some turn to technology in their old age to lead active lives. Kimiko Nishimoto, the
90-year-old “Insta-gran” with more than 220,000 Instagram followers, took up photography lessons
and lives with her robot companion “Pepper”. The Japanese Cabinet Office’s Annual Report On
The Aging Society indicates that the Japanese elderly have a higher cognitive ability compared to
the rest of the world because of what Associate Professor Yuko Oguma in Health Management
Research at the Keio Sports Medicine Research Center argued as:
Light exercise, whether stretching, walking daily, working out at the local community center,
is effective...Not only for cognitive functions but from a social aspect as well. Compared to
10 years ago, the Japanese seniors are healthier, and have a higher quality of living. This is
thought to be a combination of better medical aid and understanding of our bodies. Recently,
there has been evidence that muscles can continue to strengthen, even in old age, which is
contrary to what we believed in. We believed muscles deteriorate with age, but research is
finding that not only can we still train and strengthen our muscles, but that it is important...
Often it is the senior citizens themselves that put together programs within the community.
They work among themselves to provide activities, to be more fit or to be included socially. It

is this pro-activeness that strengthens them.*

Concluding remarks.

Besides elderly volunteers, Japan is also mobilizing volunteers to take care of their elderly
population. A good example is found in the oldest city in the world, Yubari. In Japan, Yubari
is a world-renowned case study on advanced super-ageing societies in this aspect. The Yubari
population currently has 8,600 residents and is projected to decline by an additional 60% over
the next two decades; eventually, the last residents will either perish or move out, bringing the
existence of the town to a nought.” Yubari has an elder-friendly environment. For example, located
in the northernmost prefecture of snowy Hokkaido, if a resident is too old or/and financially
strapped, the local council will dispatch staff to shovel the snow away for free during winter time.*
The Northeast Asian cultural tradition of respect for the elders seems to be strong in Japan and this

makes Yubari and other local communities useful case studies for other East Asian societies.

23 Ibid.

24 Thid.

25 Lloyd, George, “Yubari may offer Japan a taste of things to come” dated 8 March 2021 in Japan Today [downloaded
on 8 March 2021], available at https://japantoday.com/category/features/lifestyle/yubari-may-offer-japan-a-taste-
of-things-to-come

26 Ibid.
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The Political Economy of Community Leadership in Rural China:
A Tale of Two Villages

Tai Wei LIM

State programmes for rural rejuvenation — the background.

In post-socialist China, village-level collective management waned during the days of China’s
economic reforms while rural-urban migration further diminished rural communities, leading
to efforts to revitalise the rural areas.' In 1978, rural reforms started in China, and all peasants
(including the poorest amongst them) benefited from a steady increase in income and stronger
food security.” The central government approved the individual farmer-based responsibility system
in managing their own agricultural output and the use of contracts for the workers in 1978 and
this evolved into a household contract system in 1981 and finally resulted in the elimination of the
People’s Communes.”

While the central government pushed ahead with the de-commune-ization of the farms,
some villages, however, continued to retain collective management of community lands and
resources under local community village leadership. Some village committee leadership internally
decided to continue with the collective management of community resources according to local
conditions and ventured into monetizing these collective assets for tourism development initiatives
that were eventually subsidised by the state.*

On 4 December 1982, the Constitution of the People’s Republic of China (PRC) incorporated
the legal status of villagers’ committees as a self-governance organization in rural China with
committee members elected by the village residents overseeing village functions.” Some argued

that collective resource management by strong community leadership was more effective than

1 Xu, Siyuan, “Strong Village Leadership vs. Government Investment: Reflections on a Community Reconstruction
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central government subsidies and their community reconstruction investments.® Two case studies
of village governance are examined here: forested Xin Village in the mountainous region of Yunnan
located 30 km away from the well-known Tengchong tourism city and Xiaonan Village in the Lushun

suburbs southwest of the Dalian municipality in Liaoning Province.

The phenomenon of out-migration

One of the successes of Xin Village in Yunnan was turning idle land left behind by out-
migration into monetised assets. Its administrative village leaders managed the reconstruction,
revitalization and development of Xin Village forest community in southwestern China, using their
own resources in a way that is more effective than reliance on central state subsidies for such
developments.” One example is found in mitigating the impacts of rural outmigration. From the
reform years onwards, rural non-agricultural economic development policies were promulgated to
move surplus labour away from agriculture towards the urban economy.®

This hollowed out rural workers in the villages consequently. In turning outmigration into
something positive, Xin Village exemplified the trend of more dynamic and productive villagers
expanding their agricultural production by taking over land left behind by others. At the village
level, some scholars argue that rural revitalisation should rely on such elite peasants (zhongjian
nongmin FEL L) who generate higher income for themselves when they contract more
agricultural land left behind by rural out-migration (peasants leaving their village lands for
urban jobs) to increase food production.’

These capable Xin villagers were seen as potential village leadership material who could
maintain rural social order, stability and revitalization by mobilizing others within the same village."
They can play the role of revitalization leaders much better than central government officials who
are less acquainted with local village conditions. The central government is also willing to work
with capable village committee leaders as they need their local support to implement national rural
revitalization policies.

In the case of Xiaonan Village, clan leaders rather than elite peasants traditionally carried out
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social mobilization. Before 1990, the informal institution of village clan was important in leading the
mobilization of resources for village initiatives under the watchful eyes of the CCP village branch
and typically, the largest clan in the village exerted influence disproportionately on other clans."
Village committee leaders drawn from the CCP branch party in that area gradually replaced
clan dominance in social mobilization, as they had a better guanxi network, embedded within the
region’s party structure, local government structures, and national governance system, to manage
village affairs. Xiaonan’s development led by the village-based CCP party branch, clans and village-
owned enterprises, has even become a developmental model frontrunner for others to emulate,

praised by both the central government and Liaoning government."

No. 1 central document and political priorities

Conventionally, China unveils its “No. 1 central document” as the inaugural policy
statement from the central government every year, including the latest document released on 13
Feb 2023."” Document No.1 of the Central Committee of the Chinese Communist Party (CCP)
formulated between 1982-1986 revealed the first priority in the decision-making processes of elite
leadership is to mobilize local governments for food production and rural development.” As a sign
of how important rural revitalization is in terms of policy priorities, agriculture and rural work
have featured high on the policy agenda of Document No. 1 for 20 consecutive years from 2004
onwards."”

In actualizing such priorities, if local community village leaders were not involved, the
lack of social mobilisation and community members’ participation can threaten the sustainability
of community reconstruction.”® Realizing this themselves, some villagers mobilized their own

resources to improve local environments based on their own initiative. They carried out their own

11 Liu, Yi and Wei Yang, “Leadership and Governance Tools for Village Sustainable Development in China”
dated 9 Oct 2019 in MDIP Basel Switzerland [downloaded on 1 Jan 2020], available at https://www.mdpi.
com/2071-1050/11/20/5553, unpaginated online version.

12 Liu, Yi and Wei Yang, “Leadership and Governance Tools for Village Sustainable Development in China”
dated 9 Oct 2019 in MDIP Basel Switzerland [downloaded on 1 Jan 2020], available at https://www.mdpi.
com/2071-1050/11/20/5553, unpaginated online version.

13 The State Council The People’s Republic of China and Xinhua, “China issues No.1 central document for 2023,
highlights rural vitalization tasks” dated 13 Feb 2023 in The State Council The People’s Republic of China
[downloaded on 13 Feb 2023], available at http://english.www.gov.cn/policies/latestreleases/202302/13/
content_WS63ea2efcc6d0a757729e6b4b.html

14 Zhu, Ling, “Agricultural policy reform and food security in China” dated April 2013 in Rural 21 [downloaded on 1
Jan 2023], available at https://www.rural21.com/fileadmin/downloads/2013/en-04/rural2013_04-S24-26.pdf, p.24.

15 The State Council The People’s Republic of China and Xinhua, “China issues No. 1 central document for 2023,
highlights rural vitalization tasks” dated 13 Feb 2023 in The State Council The People’s Republic of China
[downloaded on 13 Feb 2023], available at http://english.www.gov.cn/policies/latestreleases/202302/13/
content_WS63ea2efcc6d0a757729e6b4b.html

16 Xu, Siyuan, “Strong Village Leadership vs. Government Investment: Reflections on a Community Reconstruction
Case in Southwest China” dated Feb 2021 in OpenEdition Journals [downloaded on 1 March 2023], available at
https://journals.openedition.org/chinaperspectives/11723?lang=fr, unpaginated online edition.



38 AU B e H948%

rural reconstruction initiatives through community-based financing (cunshe neizhi jinrong hezuo *¥

LB 4@l 6% ) with additional support from the central government and the village committee."”
Monetising their economic potential

The economic potential of Xin Village’s forested mountainous region in Yunnan located 30
km away from the well-known Tengchong tourism city is tremendous, with assets like 6,000 mu of
paddy field, 126,000 mu of forest land (80% of the villagers’ disposable income arising from forest
resources).”® In tapping into such resources, the local community leaders in Xin Village appeared
to be politically autonomous even in the early days of collectivization in the Village’s developmental
history.

Xin Village’s politically strong-willed village committee had in the past resisted pressure
from the government and pro-government villagers to completely abandon the collectivized
commune system and instead retained a partially collectively-run village economy even in the
post-1978 market reform era." In the market reform era, Xin Village community leaders agitated
to keep collective management control over forest resources on three occasions, against pressures
from the local government and villagers to re-distribute community forest resources to individual
households.” The village committee leaders wanted community resources to be collectively-
owned/managed to generate income for village governance without tapping into personal funding
from the villagers.?

In the 1980s, the family farm system displaced the collective system and so every farming
household operated a small farm with rights for an average of 0.5 hectares of farmland.” Therefore,
there was consistent pressure on Xin Village to allocate plots to individual households. To reach
a consensus on this issue, the village committee community leaders hosted meetings and 70% of
the villagers decided to keep collective management over 2/3 of the community forests with each
rural household given contractual rights to 4-5 mu of forest, and the village committee exercised
collective management over 800 mu of cash trees planted during the collectivisation era.”®

In the 1990s, timber trees in Xin Village’s collectively-managed forests were clandestinely
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chopped down by local peasants for cash and the village committee community leaders were under
pressure to re-distribute the remaining collective forests to individual households to stop villagers
from stealing from the collective.* To resolve this situation in 1997, Xin Village re-distributed 50% of
the collective forest lands to villagers while retaining control over the remaining 50% and the village
committee community leadership acquired young saplings to reforest barren mountains in the one-
third of the forest land distributed to villagers groups.”

Since 1997, a three-one-third co-management system (san san san zhi == =1l ) for
community forest resources was set up in Xin Village with the village committee, villager groups,
and rural households each managing one-third of the forest resources.” The village committee
senior party members/community leaders resisted the 2006 forestry property rights reform (linquan
zhidu gaige MRFET| L #) carried out by the local government to allocate forest use contractual
rights to individual rural households and successfully kept the three-one-third co-management
system.”

In 2002, with the national policy of ‘returning farmland to forestry’ (tui geng huan lin 18
PREM ), over 10,000 mu of buckwheat parcels were converted into forestry land and the village
committee leadership operated 3,300 mu of the returned farmland for individual households in
return for 30% of the income generated by it.*® It was easy for Xin Village to do so because, since the
1960s, Xin Village set up a special work team to manage the collective forest and it endured through
the reform era.”

In 2006, four members of the team were drawn from the village committee leadership,
overseeing forest planting, tending, and timber auctions and were rewarded with a monthly stipend
of 2,000 RMB from the village committee funds.” In 2012, Xin Village started to cultivate cash
tree crops on the collective ranches and, from 2002 to 2005, Xin Village converted 3,400 mu of
grain fields into forests and, because the village committee leadership owned the trees, they could
allocate 30% of the income made from exploiting the timber trees back to the village committee
funds.”

Compared to Xin Village, Xiaonan Village in the Lushun suburbs southwest of the Dalian
municipality in Liaoning Province appears to have fewer resources to rely on to generate income. It

had 4000 residents and experienced low development as a commune before 1978 because of its hilly
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terrain and limited agricultural land and grain harvests for village subsistence.” Naturally, Xiaonan
Village was just not as endowed as Xin Village, therefore, there was far less potential for Xiaonan to
exploit its resources in this way to generate village income, compared to its Xin counterpart.

Like the Xin Village leaders, however, Xiaonan resisted town-level local governments
to protect the villagers’ rights to their rural land. The Xiaonan Village committee leadership
intermediated in matters of disconcerting urbanization for the village. For example, in 2002, when
the town-level local government moved its official building to Xiaonan under an urbanization plan,
the appropriation of village rural land that carried the potential to anger the villagers (who had
no legal recourse to such acquisitions) was averted when the village leadership prevented state
appropriation from occurring in the village’s collectively-owned hilly lands/mountains.”

Instead, the village leadership came up with a self-regulating land expropriation mechanism
that involved paying a part of the town government’s expropriation project as a bonus to the
villagers (combined with compulsory pension and medical insurance using the village budget).*
The net result was that, in 2006, Xiaonan became the first village in Shuishiying town to complete

land expropriation and resettlement without significant social unrest.”

Generating income for the elderly and other social needs

Document No.1 of the Central Committee of the Chinese Communist Party permitted
farmers to sell their products to other buyers when market prices were higher than the state-
guaranteed prices stipulated by the public purchase agencies.* In the Xin Village market fairs held
once every five days (typically attractive to about 400-500 small business owners and peasants in
the proximity as customers), the village committee leadership put up 80 temporary rental stands
for small business owners’ agricultural produce trade, generating income which is then used to
financially support the Village’s Seniors’ Association.”

This income essentially became the activity fund for the Xin Village Seniors’ Association
set up for local elderly above 60 years old in 2001, and the rest of the market fair’s income
funded scholarships for students enrolled in colleges/universities and rewarded strong

academic performers in senior high schools, cultivating a pool of future talents for community
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reconstruction.”®

Monetization of village resources was in line with national trends. Creating additional
income for farmers has been the feature of Document No. 1 for many years and, even today, the
13 Feb 2023 Document No. 1 encourages farmers to increase their income level and promote their
ability to attain greater wealth.”” Augmenting farmers’ income was crucial as the percentage of non-
agricultural labour increased while the percentage of farming income dropped in overall Chinese
households due to the increased use of agricultural land for non-agricultural purposes.*

In the case of Xiaonan Village, they turned to industrialization. In 1983, Xiaonan’s CCP
branch leadership led the village commune to work with some state-owned enterprises (SOEs) in
Dalian to construct factories in the village, and in 1985, Xiaonan established its first collectively-
owned construction and engineering firm." But, by the 1990s, Xiaonan Village was careful to
remove hints of conflicts of interest as China’s great capitalist experiment rolled on.

In 1997, when the local government carried out the privatization of township-village
enterprises to implement the state policy of “allowing some people and places to get rich first”,
five of seven CCP branch members in Xiaonan purchased at least one village enterprise and they
had to resign from the CCP branch to avoid conflicts of interest.” Eventually, the Xiaonan village
leadership (whose members were also CCP branch cadres) reassured villagers by utilizing USS1
million generated by the privatization initiative to initiate new collectively-owned village enterprises
whose profits were then used to pay for public services and pensions of every villager over 60 years
old, creating renewed villagers’ confidence in the party cadres.®

By 1997, Xiaonan was operating 32 village enterprises with more than 3000 employees
with a yearly income of more than USS$S2 million." With greater sources of income from its
village enterprises, Xiaonan Village became far more autonomous financially by relying on local
financing for infrastructure construction. When the district government was financially-strapped,

the Xiaonan CCP party branch leadership and village enterprises co-invested over USS$360,000 in
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village infrastructure constructions from 1986 to 1989.* In these ways, Xiaonan Village was just as
resourceful as Xin, in generating collective assets valued at more than US$20 million and the village’
s annual self-managed budget is more than USS$1.6 million (including village medical, residential,

and educational welfare needs)."®

Such favourable outcomes renewed the local village committee and branch party legitimacy
in the eyes of the villagers. After all, Chinese rural village governance consists of villagers
(instead of the local government) electing the village committee members with legal status in self-
governance who can intermediate with the state for resources.”” Generating income for the village
would certainly increase the leaders’ chances of being re-elected based on the economic results

delivered for the village.

Harnessing tourism potential

As part of increased public investment in agricultural research and infrastructure
upgrades, the central government expended finances on the construction of rural roads* while
villages came up with ways to monetize these roads by providing greater access for tourists. In
Xin Village, to bring about village development, the top village committee leadership appointed
committee members to be on duty, and live in the village committee compound for at least 25 days
a month while receiving a stipend of 1,000 RMB per month from the collective income.” For the
development of village tourism, the village committee leadership established a working group with
expertise in infrastructure construction.”

The Xin Village committee turned their village into a tourism resort with RMBS8 million
in support from the village committee’s collective income and, in 2015, the township government
allocated 40 million RMB to Xin Village to upgrade a gravel road into an asphalt road (under the
slogan: ‘Building a New Socialist Countryside’).”" The Xin Village leadership decided to monetize
their constructed infrastructures by providing better accessibility for tourists. In this tourism
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experiment, women in the village were involved too. Xin Village leadership mobilized rural women
to operate hotels as market-driven cooperatives and empowered local feminism in these localized
small-scale social experiments.”

Similarly, responding to the Chinese national elite leadership’s 2006 slogan of “build[ing] a
New Socialist Countryside” through rural infrastructure investments, Xiaonan took up this call from
2007 to 2012, successfully implementing three village road-construction projects and installation of
road lighting with an overall expenditure of US$600,000.” The Xiaonan village committee leadership
utilized their guanxi relationship and trust with the village’s private construction firms to pre-pay
the construction costs of low-maintenance cement roads (recommended by the village contractors
instead of pitch roads) and, after the transportation bureau’s inspection, the village trawled back
50% of the construction costs through state subsidies.”

With better infrastructures came the potential for Xiaonan to develop tourism, and, at
the 2007 annual villagers’ congress, the village leadership utilized funds from the state’s land
expropriation budget and the villagers’ resettlement compensation to start village tourism
enterprises that can harness the tourism potential of the village’s attractive natural sceneries and
untouched mountains located within the village’s collectively-owned lands.” In addition, in 2010,
the village committee leadership sold its office building and shifted its office to a no-frills outlying
location to generate finances to build a butterfly museum/botanical garden while simultaneously
tapping into USS500 000 worth of subsidies from the Ministry of Agriculture and National Tourism
Administration.”

These two sights generated over USS1.2 million in income for Xiaonan annually to pay
for village welfare, inspiring Donggou and Sanligiao Villages to follow suit with some local
modifications in renting out their own peripheral hills and mountains to private developers at a low
cost to develop the industry.”” The selected rental route is partly due to comparatively lower levels
of social mobilization in Donggou/Sanligiao and having village leaders who are less entrenched
in the political system (compared to Xiaonan’s top village leader appointed to Lushun people’s

congress with a strong guanxi network in the town bureau).
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Dynamic village leadership helps

All in all, the village committee is the primary organisation in rural China able to mobilise
collective resources for community development but, as community projects mature, state subsidies
and private sector investment are needed for actualizing/expanding such monetization schemes, e.g.
turning the village into a consumption site for urban tourists.”

In the Xin Village case study, a strong leader was key to initiating community reconstruction
as the leader challenged conventional market orientation wisdom in rural reforms, and the
government pragmatically accepted working with its capable village leadership when results were
shown.” The Xin Village showed that strong local community leadership with vested local project
managers appear to produce better results for local community revitalization, something visible in
the developmental stages of Xin Village.”

As for Xiaonan Village, the village committee leadership was also crucial in navigating the
success of its local governance system and economic development. Xiaonan’s strong economic
and governance fundamentals made it possible for the village to withstand external economic
shocks, and negotiate projects on behalf of the villagers with local government as an intermediary.”
Shared vision, outstanding leadership, carefully cultivating/protecting profitable collective village
enterprises from total privatization, productive accumulation of village resources/capital, and good
guanxi relations with the local government accounted for Xiaonan’s successes.*

Village leaders who can set clear objectives, utilize village resources effectively, are
innovative in problem resolution, strong in social mobilization skills, able to intermediate
between local governments and village committees, allow village committees greater governance
freedom/leeway and embeddedness in the country’s governance network are all indispensable to
successful village governance.” From 2010 to 2019, the Chinese state detected the merits of rural-
village governance networks, prompting them to collaborate with village committee leadership to
manage social issues in rural communities and invest in rural infrastructures/public services.*
This remains true even in 2023 whereby “No.1 central document” for 2023 stated the need to “solidly

promote the building of a beautiful and harmonious countryside that is desirable to live and work
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inu 65

Consequently, some villages follow the trend of implementing collaborative governance.
Such partnerships arise from rural-village governance networks made up of interdependent entities
with complex interactions.®® Successful pioneering villages were promoted as showcase models
to others. For example, in 1997, the Lushun district government (with state support) replicated
Xiaonan’s successes in village governance in other villages by merging Sanligiao (famous for soil-
less agriculture) and Donggou (rich with abundant resources) Villages into Xiaonan with their

village leaders subordinated under Xiaonan’s CCP branch leadership.”
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#HAR (2020) Tix. Evaetal (2019) 25 L 5. L DR EREBAL THDLH0, REETHIH L 723

5

BT, moMET B $AR (2020) ASEIEEAL L 22T R L7z & DRI ERIILIT TH S

[—=NV b )=F—=2yTrE, V=F—y 7OMEERNN% 7 710 —F (other-oriented
approach) TH VY, 7+0U—tD—R—DFEZE LT, 74074 PEO8K (needs) %
Mo, HEZ, V¥ —HHOHKSCHG, HELD OELT LI L2HBEICHL, V-5 —0F
g gD, ACOBGISERRE M 72IRED S, Mo Mg, HEE (community) ~&
ik BOERTCIRENEBIRTS L9, rLuwhaEzR"s) -4 —32 v 7 Ths (Evaetal,
2019, p.114) | (857K 2020: 96)
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HADRZAZBT 5 [HEWEE) -5 =Ty 7| Oz

Cultivation of Socially Responsible Leadership through
University Education in Japan

RO BET R &N BT

E:3=|

RO BIE. BAROKZAD [HEWET) — 45— v 7] BRREICOWTHL 2T
LHDTHb, [MEWELE) —F—v v 7] Lid, REM, EfE, EOZ T2 ML,
HEICRY T4 THEFEEZL O T -OICHERNICHT T2 EERENEET. 20XH %) —
=2y TOERAIRD 5NHHERITIE, [ELH., KE. BREOME, HEOARES, g,
ANEHA, FEEOREL & HXREPLIIL, ST 29T, 215 OFREOM AR
ZHL, HOE MDY Z2RM L, BEIEHENTEPET 7 va w2l §2 825 #IZT
DROOLNTNWEZENH L, Tl TDLIHI L) —F—2 v TIIHARORFHE TLEORERE
BRTWBEDEDL D Do RIFETIR, SHIZOWTEERBEOME L THRHRET | 2HEL
TEHLRFOFEREZNRE LEFETHO 2L, 202 00KEHDEIZOVTH L5,

FoD—RIKFE, V==Y T ==Yy THE, FATFE) T ek

1 [FUsIC

A H. RECHBOEEIIHE Y AT 20— LR b, TOEMEHTIL, HEWHRESD
HWERBRBEREOMEINC E TR S, B2, 1994 45, BER T a v - TV F 0 b PR LM
STIM)TN R4 - T4 2] 13, RERE ISR - Ha - BEO=2>OM TOFAN % 5K
B, % OEZEDFI BT T BRI 8N TR ie 2 382 HIET L) 12k o 72
(Elkington, 1994), 2006 4£121%, ELEFHHREDO T 7 1 - 7F > (4B 25, HEHWIZH 7
DEREE - HS - ANF U AOMHOEEZRD L [ESGHE ] #3E L. ZOIY M AT
TJlhY»> T A (Principles for Responsible Investment, 2006) . ¥ 7z, 2015 (I3 EH Y 3 » b
WZBWT [FROMRPZD=— X2 TR T LN EHEELTIC, BRO=—X %27 2T 5H
5] ©728® SDGs (Fritnl A7 bl sE BAE) HHRINS N7ze 2021 4F 8 HICHER S Mz ERE & f
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LIRS B BUFRH SV (IPCC, 2021) O#EETIX, il LA DOHHAANEOMWEBEIZH 2 &
D FIFEATR S, ERR T A OHLIIHENZ T 72 B ) o Z2TB O BT Z bz, L
L7ZaA%5, 2023 1213 T & HARDFIgSRIT st Ba IR b S WEZ /R L Tw 2 (R T,
2023) €D L) e, FTEBMRRSCEEZ B2 2SR HEREBEEOY XA 7F ) 74 ~NOHHZ
F|TCEL) = —BI®) == v THEEANOMLIE T > T b,

B Z2 X, WCKFEE S o> 7 ¥ 7 #%E Tlid, [sustainability | [responsibility | [ethical| 7 & o
BELE L) —F =2y TWHRSRESE, &HEE BARZEOZEFIZBE 0T 1990 £ 51k
FoTBD., 2000 FELIEZORITZHIIIZ TV b, AR T —ARY T4 Iz, &3
DEER 2RI L 2EFME D ER SN TS (Hallinger and Suriyankietkaew, 2018) o = 41
5 OWFEOBEI L DFN P LB AT FEY T4 2F T 50— — v 7id, MEATO 7
O A EBEREERT LUHERD) =5 =2y 77 70—F 2B 0THY, ik, 332=
T4 HIZE)EWHEICBIT 5RO EBICHE 2 FFo THDL LT XTOADFOEE
RN TH L, 72, BOMIEEBR MMEEL FoUbioxd3 2 &2k, o4 EkESE o &
ERFEAUF D Ed. W OB 3 2 B0, & SEaimtt, fiag, 0 4
REL T2,

Fry & Egel (2021) &, SO &)%Y —F—3 v TORELZHSPITH720, #8510 17
2 B4 T 47 4172 sustainable leadership %° responsible leadership (22> T O FEFEF 4245 5
WZOWTEEDTWD, TIZL 2 &, FHEW, BEN, iRl etoEdl 2 Hid
==y TOERKIZ, AT =7 KNV =250 ENRFIZH T2 TR, ¥R
OHFERHEZNDZ =T AV M, =054 T1NF VA, —KEOREK. FH10iTE. 50
B, BTERR I DR, BRKDNT Y A, MBIEE R LI T 7 AORE 5 2 Twb,

TiE. BRIZBFEHATFHE) T4 2FG T AMERIZE )59 00 TTHFIIBNT
13, 2002 EDIANA ATV I v NTHARD NGO & BHFAHFEIRZE % L7 ESD (Fifin] fg
BHEDCDOHCF2HFOHE) PEICFREBICBVWTEBSNTB Y, ESD OHEMEM A
ELTLAATIIRRE SNIFAATHARENIC LI20 RFEL TV b, 20T 1 »EdH7zhH o
B L3RR RTH L CUEFAE , 2019)0

F 72, 2020 FFRE X D FEhE S NP BRI BT TR R AR 08 ) F
b2 EOREENRRENTBY ., Joik L7z ESD O A& L ffgb e, FATF TNt
RENENOBL - B E R BB PRI KRFREENS LN EIN T L ZEPHIFETE 5,
FE, HADL L ORFETIESDGs & 7 — <2 LR NGB 2T b TH Y . SDGs ~D
D fLARpLIE, & el L CHPEE TH A (Times Higher Education, 2023) o

L2Lad s, RFEICBWT, FERHEOEMRER., MBS HSWRENOBEEROBER: &
AHBEEE TR0 b0wE Lz, AT FE) T4 27—~ & L) —F—2 v THEERKIL
1FEAERM-LF, ZN51E [SDGs iGHH)] ORIEWN L AMEMITE L TR SN TV AL TTHE



HAORFAIZB T [HEMHEE) -5 — v 7] o (RaEs - ZEETF - My 65

PEATE

Fro. HARMEAAT o 72 HAS - KIE - S - P - @E - A 2 F 6w Eo 1725 18 i &%t
KL LIEHRATICBOC, HROEZ L BT EEEYrH 2HE0—872L B9 ], [ERHHE
RO Z R LIEWERD | [RF 714 TESHCSIML 72w ], TESOFE T, Eettar
BAONBLER I IHLT [IRV] LK LAEEFROEL, [V—F—Yy 7EEHLT
fEEFENL] b6 nEPSAMICEE->TWD (HAMM,2022),

MIROZ L H S, BRICBIASATFE) T4 ICMb L) —F =y THEOME DL Z
L <. CiNii 22 EEERFHMIERF — 2BV CT [FATFEY T4 [V—F—2 v 7] [
Fl REDF—T7—FEHAEDLETHRET L L, BMEFBRIIRESNL DD, AT FEY
T A RO AR, FIHREDO/S7 +—< 2 A, lRE, T2 =Y XY e R EHEE
HE L7aERED/NT 4 —~ 2 AT 2 WERLWEAH 0 TH D) . Mo b)) 7R b
LTGA Y DINTG Y ADERNEERE 2B T 20 — 5= v T2 L 20T HE5EIZ
LS FERIZRYS72 52\ F72, ZDEI B =2 v TR EDLIIIE) ZEHNTE
B POV THETT A58 b B OB D v,

2D ESG #HliReH A7 FE Y 7 4 AMOBEROEME TH 24 1L, [TEREOREEARE
FREBEPS, FATFE) T4 2B LZEREFTREEND AL — AL BAT] OVBEEZFZ.
ZOHE L THEEROEINKO HNDL, WEPES R [EIR] %2 72 AMBERTIIA 5T
HHIEEREML. LT 3O0MifE#Z M 272 [H AT F7VAM] BROGEMEZHFH L T
% (FfFE,2021) :

1 AB%BRRO—E L 2T 1o, WERBEE & A O BItR% JeR (IS 3% 5 %

2 AL BT H S RMFEOFREZE L THEE TV ELW

3 HO L3RR AMMEBRELEEHOMT DI 2 =r—va v @ L, M TIERL
el L 72w

CZETOFERNS. HERIZBWT, #&#EE [HHJLefbl L, BEEERWCT 7 ¥ 3
VERIT) ==y TOBFBEIALEL TOBWEEEARE VI EATRE S N7z, £ 2 TR
HTIE, L) BOHKBENORE - &t - i E2 R HawsEds) -y -2y 71 1%
HL. HROKFEADOEEREIRITIZOWTHERET 5, H T, HIEHARL MBS OME L BE
&V, A4 OFREMFROTFHOEIICHEKT 2 [HRATR] OB E HIE AR 125
HE ST, FIRFOFEL ZNPNOKFEOFED THENET) — 5= v 7| ORI
DWW T HEBME %2179 o
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2 [H=smERY—5F—-Yv7]

FCTHVS [HEWEE) -5 —2 v 7] Lk, [ ==Yy TOREOHKEREET IV
(SCM: Social Change Model of Leadership Development) | (HERI, 1996; Astin & Astin, 1996) (2
REND IODfifEE 8 ODEH - ied) (HCOE. M, 23y hx > b, ), sEHE,
TELRwT YTA A Yy T EE) 2RBRT2) - -Y v T THL (K1BM). SCM i
REFED) =5 =2y TEFIVE LTHOTRES L, REZHGIZ) ==y T Tar 74

B%E - BF - BRZEICIA KT STV 5,

SCM %3 fZE SNZERICIE, [ AT AL FEMEA [V —F—1lEazabE2MATE]
THCRER ] THMEM] [WHEERN] &) SRETRI SN TR O O IRTE
TNz —— v TG (Rost, 1993) 2 RFAEDHFIEMT A LIINT L) =5 —T
THREEEDOREEHRN S > 72 (HERI, 1996) SCM 234 F 4172 1990 4F0I%, B LI & 2
EHEPLOREFD O — EAERCHRERE D TET D REENOBATHIES 2 L TRLRR T
bHolze Ty EVARADT U= IOLIZ LY . SERERCIALIIHIE S 5 027 S iy
LEAVGENERSIND L) I2% o/, FFF R TEANOTROE L ) 205, B3EIZILA
W72 THR BN RHEOEE I NS 2LV ) M Em T 0 . WEE - E0% - AREZ &%
HRTL2HLVESLPRO LN T2, ZOFH LWEE I, 1980 F£RLFEH ShT& 72
V=8 =y THEIRL ZEFTE, TOREBMLRDOIE, 7407 — LA OFAE L #

&®1 SCM®D 3 D0DffifEE 8 DDEXR

B oo - B OITE R BT 2154, MifEEL. S5, BIEICRT <
o - HTOLHEIREE, 78, bODRFIZRTL
(PN e - HEOMEERES L~ L7825
" MEICE LT, B, WESE Lo TEL, KL, 8T 5
T3y MAY N |- S FOHBCK L CHESER A A B BT
- RN T & B L R A L A0S R b D
& SRR E 2 R OV CHBE O RE & 5 S 2 2
o | SEHH A SRR W EERED b L IR 5
i i - RIROAEIT LRI TH B L3 A, HEAICH LAl b - C
T HASPICLED & D
e CALET M A E L, ML, BRTEOEEE L 5
L LT D
AL, B4 ISR A B L O Ao C I 3 225 1 4
(Ao P ODE KLOhNVLTORAFRDD
T3 a2z ;T T a3 asF A TRA VA=A LTV ADTIR R (. HEKED
5 4 i BRI H 2 & Btk B
AL ORI L CEED D B L BT
CHAEE L EODIC, L) EVRELHARESL I L OEER
S ELD

AL EH, 332274123 Bo0IlB T A0 H A
EELTD
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%t s (=" ) =% —3 v 7] (Greenleaf, 1970) <. [HCOfMEE. ®EE, M. B
WZOWTHELSME SN, HEZSH D, HRICH SN, BB T, ik, BEN] Tdh
L [+—tr74v21)—=%—2v7] (Avolio et al,, 2004) 5% %o P TIEALEEK DY) — 5 —
Ty T BEER LSBT L /2 Komives & Dugan (%, #4523l 4 245802 oW T, HEIR <
MERZ 7022 Th), HIEHEEBECHREICRS L, LBEL S0 5720050 Lk Twn
% (Komives & Dugan, 2011), = X ) ZEROFOHR T, KFEED AMEE L HEEICEE
W2tz b6 HRY =y —0FRr HIfF &SR Fo=—— XL, KX P LR —
F—3y TOERERFECH 29 2 & 2R LT, SCM 1ZB% S 72 (Astin & Astin, 1996) -
SCMIZBWVWT [V =F =2 v T3, V=F—DRI L a il DDA T LHDOT
Bl MERCHEDOIEEZL725TDDTHY TULATHLLEEINTVDE, T2, T
RTORFAEL, BIEMR) —F—Thsb I LxHiftl L T2 (HERI, 1996),

SCMIZ/R &N B, HEEFEL SO TMiMEE G’ - s x2WlET 2 RE L LT, Tyree

(1998) 12k » T & ERY) — % —3 v 7 - A% — ) (Social Responsibility Leadership
Scale) | 23S N7ze D%, HMEBHKZ WS L2EIM 2 (SRLS-R2) AR SN TS

(Dugan, 2006a; 514 , 2011) o SRLS % 7= SRLS-R2 1., 2000 EACEIZ D%, FIREIZBIF %
o)==y 7HRE - MRICHCON TS, KHEEZR D 01Zid, #5350 DL OZEHKE
75 610,000 AAYZH1 L TV 5 [Multi-Institutional Study of Leadership (MSL) | &% %, = ®
RS KRFED) =5 =2y A EICEEST LR AL LT, M & OF &AL ES .
Ary—LOEDY ., WIHT I 2 =T 1 TOFE~NOSAN, IR T O IR TORERA IR
BCTHh DI EDRIEEI7: (Dugan et al., 2013) o

FOMDOFZETIX, ) —F— 2 v TREIICERZEIZ R\ 2 & (Buschlen & Johnson, 2014) . ¢
P SRIS-R2 DR Iz B X ) & B WM IZH 5 2 & (Buschlen & Johnson, 2014; Dugan,
2006b; Dugan & Komives, 2007; Shim, 2013) . fE/MEEIAY) — ¥ — 2 v THENM LIZE S35 2
& (Kezar & Moriarty, 2000; Shim, 2013; Dugan & Schuh, 2006; Kim & Holyoke, 2022; Parker &
Pascarella, 2013). 27 2R % FHOME & OIGEIH L\ 5248 1L SRLS-R2 DS E W 2 & H3H
52 7% - T b (Delozier, 2021)

HAIZBWTE, 2000 FARITOE, BERECHEB 2 ERT2) -5 — 2y 7HE (HRE,
2022) R, [MERRIZE SV —F =2y 7] BHEOW) MADILD > T b (K5, 2019),
F 72, SRLS-R2 % ] L 723 EEOMEMRE D ITON T B, £O—DTIk, 37 HIZb7z5
V=8 =2y TRT =& LIEPERIZSIL 72 83 ZDFEOZHEN & 205 M 2 LK
L. ZO#ER [V 74 XA vy 7] & TEE] DHOZHEROBEIEEIZHELTWwe (&
B,20100 [Y7 4 X vy 7] b [BE] CHEREABRS N o 2HEIZOWTIE, Y4
BRI B W, FICHE L B O oM L RO SN EEOFRIZERSEINTE
D, TRERSLHSSEICEREE Z 2T 2 EHPEEN Lo/ EPBITFEN TV,

COMIZH . ZEROBERBICBNTY) =5 =2y THEOEERFETERSIL, FFMGED 1 2
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DOHhbo LALAEHL, L) BOHKAIEAORERL - Bk - liEB EOREELN TV S
PIZOVWT, ) ==y THEOBEP SO 2T HHRIE A7 53, T DWW THREE
L. KRBV THUEE S R IR K OFERRICHEM T 2 — -y 72 L0 L) 1238 H) 2
ENTEDPIEOVWTERETHZLEHETDH S,

3 RAffiRE (RUEHEE)

B R 1971 4, [T | OB &% FEHT 570125 S 7z, BNlEE ORI,
1930 4F 25 H S N7z, B E ZERAMIE SRS RAE L 7e TAMIECE #4R] 128y . Bl
Sd [MilifEAlE] 2R 5, AUIEE ORI [FFfE v [RE] 12 h > Tz Hil T,
W BNEEICH o THAEDRIEZ RO ] [AIEMAM] OFRTH 5 (BIffi KB
1 b a)

Bl RZF0#E HEE (AMBERIE) &, RO L) ICEbNRL TN ¢

BIMAREEL, BINZE AN EAVR SNIZRZORMICED & | g &P tERE S O
BMEBEBIZME GV, A4 OFEEMBROTFHOEIIZEHRS 5 [RIEMAM ] T72bb,
fiifiEalE % Fikd 5 [HRTR] oFRE BIEL I3

TDZHIZ, 7oLl [H] 2885 L. AP RARZU B C [AIEME] 25884 5
7. BT 5 N x OMMEESCH SR & [SHIE] 228 (BF) $2NeECHEICN M
HESo (AMRFALKXSY A N b)

COHEFAMICES S, [AIEMIRTR] OFRLERET 2 8fiK%TiE, B - BT o
7T RMIBWTH A R AT bN TV, FTHIERRICBVLTIE, #HRATRE LT
WS 2 REMEE ) oo TAfia T 7a 275 A ] ZATKRFEOSAE L L TLTBET &R
HE L CRET A, MAEATROBRE B L 72FMERR O L > — X - 717 J 4 [Global
Citizenship Program | Z##%\J 57 &, #FMAESICEHT 2D b, TETL) —F—2EFTHI LI
RN TR

F 720 BMIARS L. 2014 FEESCRRHAE A — /8= 70— NV REFRFE [A—/3— 70 —N
WRFBINHE ] OFIRE 21T TB Y. ZOWIRT — <A [ NBEE O TR O EE~ A
CEEEARE R B AT L [HATTR] #HBE7urI6~] THHZLhD L, FAFEEIED
SLROONLMFANTRD) —F—2EFERTL2HUERBMEEZLLTHSH ) 2D L) HKFTH
RNFELELLN, [HENEL) — =2 v 7] 2 ENZTERL TOL IOV THERT L2 &
X Gt IS - HIERHSICERE R L 20T ) — V=2 BERTLHETU T T L H HROK
FCHET S LT, AEFRLIDOIIRDLEZER D,
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4 RBEHE
4.1 BRREEOXEHNE

B RF O AN L Cld, #53E Ald 2023 45 1 H ORAE OFZER T %12, 323 B 14 2023
7 A ORI O ER T HICEMARE L it L 72, HRIEL L TEBL ., HEAOREE L
Ty BHEREMCIE— B L 2w b, MEZIEG T2 L ICL VAL HS 2V &L A
AR LT fTbR W LB Lz, AMEEEHIE50 % (I 32 &, ik 17
Z. KRG 1% FAEITTEE204, 24EE2%, 3EE6H, 4FEAE 1K) THhole FH
DOWHIE, FEEFE 2 4, BEFH30 4. B8 4. UFH 3 4. HEFH 3 4. HILFH
44 TH o7,

EEOERVRARKF DA LTiE, 2023 3 HIZ4FAEZ G E L, Hlst MSS o
A=y b)Y —FZFIHLERL 2. BMBIEBTOFIC, MEMEE L L CMA %
E LI ERATDRWI L AHA L. ARIREEHIL 1000 24 (HERNEH 1 327 4. &1 673
0 AT 4 A 1000 44) Th oo FREAERIOWNITIE, E 144 %4, AN 87 %4 FAY. 769 44
FEHOWTIE, ASCRER (OCF - #58 - SVERE - 59 - RS - HBEY R L) 274 %4, HaF

s

SR (RS - BRIES - WS HAFRY) 3404, BALSR (HE - T BELY) 1574, E
R (BEEE RS - )N T—T 3 VR SRR Y) 1324, FoMIT HTH o 7,
42 EFRARE

Dugan (2006a) 25B%s L 72 SRLS-R2 2 4% (2011) 127 S\WHARFEICR LN L 72 8 A

fEiThs THCOEZ] FMI a3y P XY b, ZV—FlETH S [Tl [H@Eay]
[TELZwmS ] s/ I33a=74ifiTHs V74 APy 7 LT [E¥E] O8K
T 68HH LM STV 5,

FORIE, MR T [CoORETORBREE T A, LTOHBIZHLTboLbHTEE
L5HbD% 1DBATL S W] &L, ¥%E L7 SRLS-R2 0#EFK 27z, —F. &EH
BT [REFAFHODI2E, GOHGITELBLTLZS v, 20 BT, KFAFEBOFD
EHEESVEST, UTOEMICH LT, 505 %721—F LT3 T 5 LB ERNEZEAT
CZEw] L, KF4HMTOSRLS-R2 0fEREE Z Az, wihd [ Th2H /5 (6
FOl ~[FEo7225Bbhwv Q5] O5HETHE R KD,

4.3 @G EEE

Bl R0 ) 5 SRLS-R2 (21 L 7= & B HIFEEFR A 2RI L. R L 722 E» SR 9
%% U 2023 4 6 H & 8 AICIHIRHMAZAT - 720 HIERRIIK 1R T, BEFEISNE O 7K
eRTEE SN, HETIE, WEITED L) REVDDH o 12h, BRETRIEETOFVE
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AL T2, BOOTEIERIZ L 5 HNOEE LR EIZonTHAT,

4.4 HhEE

HEWEE) — 5=y I LT AR FOFAEDFEZ MG 2 72012, BIliRF D5
A & &E O RFHED SRLS -R2 D 8 N O RERHIZ OV THIRD R Wt REZ T 720 T— %
3T L2 1 SPSS Statistics ver.28 % i L 72,

5 &R

tEDRERZ R 2R U720 SRLS-R2 O XTCHOHEH 12 BV TR KF O F AN EE O RS
EL) EZICEESE L. R, [FV—Til] o [TaELzES] & 28] 3 FRE.
[l A MfifE] o [ECo=#E] & [#Ffl. [Fv—7E] o (HE) & [HE@aml. e

II2=FAMMifE] O [TvF74 Xy 7] dhEE, [BAME] o T3y b A2 b g
*%J%T&)Of:o

K2 RABARZFOZFEEEEDKFED SRLS-R2 D ¢ IREDFER

flfiks: N=50 | 4E N=1000 e AR
SRLS-R2
({1 A\ fifi 5]
HOOE#% 3.59 73 3.30 55 2.81 $<.01 .50
FAA 4.12 .52 3.72 .66 560  p<.001 .59
I3Iv MAVD 4.04 63 3.71 68 348  p<.001 A7
[V — 7 ffifiE]
T8 4.24 44 3.73 .64 7.84 $<.001 77
LEEM 4.11 A4 3.66 .66 6.84  p<.001 .66
TELHS 3.94 36 3.45 46 742  p<.001 98
[+ 23 2 =5 1 {HifH]
VFARYY S 4.00 53 3.51 71 4.81 $<.001 68
(%3]
s 4.05 45 3.37 49 945  p<.001 1.30
6 E=

AR & k52 SRLS-R2 O pi % L L 7245 R, 3N TOHEBIZBW T, AflikF0%:
HOBEDHEIZE G E V) HERIE, K 1IRT SRLS-R2 O 8§ DOEHR O % RAILITES I
HFCTEx 5, 23 F 2, Bid [3 Afiky (BMligE) ] TR LA RFOHBEERES X
OHBE70 7700 HBTLDOEARTLINETH D, FHICHEBIZOWTIE, [Spirit CFEH
) - Skill (Feffy - /i) - Service (Al - HEK) | ® 35 (3S) 2@V LNV THLTWDLAM
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AHEWRTAHZ L% HIFL TV AA, [Spirit] &, [HAEZEM L, HFEOFR & N4 OFEFE
FES ) THY. [Service| i [TRLTHEOARRICE EE LI AL, BHELILAFLVER
BiIcZz, RO O. A2 OFERBOZOICHMT 2 B[ ETEH., V-5 —2 v Thdb
AN OZEEFELTWD,

BARIZIE, EEBIZBWTEZOAMEREE (FHEEE) (2HI- T 15 B OREI LT
ENTBY., FTWOI [BIfRFORI O ZFR] LT, BIfiRFICBIT2FV00E
FeL B% ., BN EMHRIER O8I O % B IR E L AR, 4 - HAHBTT 7
AN varyEIiT). WIZ [V—F—=12%bz00BCHMR], [) =5 —Ilh57200%Fx ) 7T
THA L] LT MABLO V= THAT [HGOMHR, WATHL] 7—27, [ -
XX ) T AL ESOEBOHIEEEZ L] Tkl BB [N —F—T v T
Wil L LTy )= =Ty THER . V- — Yy AT EBIZOWTED, [H
BHRELTO) == ") ==y 7] LIZMAPIZOTEAB L7 V— T TREE L%
HHRD TV, TD LX), AMliEE OWMIE L =0, Bl EH RO B v 2 K 3 E v &
LENRLID7 TATERILOERHEI O, HA DA - 55AOILIE, ATONM - 441
F ¥ )T OMREIT) L THLHEBELRD, REIC, [HFSLED)—F—T v T (F—+%
T4 o) =F =) =N N )= F =y T bwns i) =5 =2y TOME R
FRZET, [HMEOFRICH» ) ) —F =2 v 7] EWIFEZFPLOFIZESELTL LD
Thhbo

F7o. COREREE L FENOPERLIER AT, TR 2 AT 5 ), R
HROY ==L LTL) SVHEREEZE T ] 2w ) Ba o 2o 1 CUIRERE L
BRAEBERZENRORDHBIZ > TODE I DG o720 UTIRFEEDREED—ETH 5 :

EARH-T, ALETOFELTILCEZTVDLAYN=DBITLAET, ZOLIRALD
EXX (7T 0%) HTHWHENDLZ ENDEHN, TNENHILEZ EH LD ->T
BELETVWET, £I)WVI)TI 2274 —OFTEAIZZOFEIZNEE V2o T ) v
By TAAN I aryThHhoiol), ZORMOEDESIZDORNF > TVWDLDNREEZ T»
9,

—7i. EEAZ, SDGs IZEERS 2 amO B REFHEL VET L2700y 2 7 PIFEEZI
ANT3ZET, AL, WY BamOBERICH 2ASHRESR, RN 7V — TIEEIIK
D HND LR A M (DED KBS 2R AL ZOREL, ENo0M#%E
TV MIBH L. EEORFCHEEZED TV, SCM O 3 OOl & ZH 2 b 5 1EH
Wi, BEAHT. REEBROLE, BEAOSVPZ DR EKELODOT 4 — Ny 7 (fH
M), ZVv—=7TCOHK - BIE - 74 54 2O, o7 v — 7L o812 57
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Fr—ay sk (Fv— 7). R EEOERE HARTONEBRITEORMEIZDOWTO
B HSEBBAERHICOVWTOFEY (M4E 33 2=7 1 fiifli). SDGs EZRIZFHGT 5
PO BGEIREREEDNRD 12D D 7 )V — FiGE) () 7D -7,
PREELHERAETIE, REIZG 208 L LT/ — TG COWEE S 25207 5, g
Frlil T [EIICWTOHTER> O] bz LR, B b MiEIC b &
R LGSR T L)1k o722 e R EDFESL N — T, HELZHT LR, S
MWEOERRPHELTA LUK TH o722 L0, HABEICHLLD )., BREOED ST
Kz EETEOLF A2 LI EEZ TR EPREEIN, [V T4 Xy T R [£
AL DEREND LD LfiiboTnD I & HREE NI,

6 FLHERE

AR TIL. HAZEORFAE & AR5 E O SRLS-R2 O#E R 4 ik L. B KFE4ED
BEPEEICEWI L 2R L. /0. FELDZH LB ETOFHHNAELSCM O 320
fifie 8 DOEHE - BehERMEEL ., M Wb HENER) —F—2 v 7] OEEE L5
LTWRIREESRIE SN LA LAV OIREL KRS N,
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SRLS-R2 DIHH CT/RENLNIHA L L7208 ) NI TE v, Eddo k)12, HEADZ
L, 2DV LB REDEHD SHAREICELERL, MEOFERLHED 72D IZHIK
L7Z2WEFESTBY ., BEBOEHEL . T TIONEELR W LFZAEDED S IR - NEO
FEROLZOIHM LW EWV) BWERE, L7 T THBLRET) =y —ReBo Tk,
EV)FEPD L otz Ko T L BEIET 21, OV TEBIRARFEICAFET 5 DL
FiZA 5 SRLS-R2 T/REN D REZ FIZOF T2 RS & 5. BERMGHNC D HMRFAEY
FEhi L. BIEHIRTOENEMHRT 2 VG HROBETDH S,

o [HEWEEY —F =2 v 7] 1B SN TW L IERLEE - i/, #FHERRETHY
BN DMk LRy, R 2@ MRS MaREEIC L > TRIMMICb> THESINS D
DThHbo o THEEBDHEPEENOBE LKL THEICEWI EMHERTE /2L LTH,
BEDUNOBERIZOWTHRET 2 ZEPHETH L, TNOHEFEETSH I LT, L) BWiaEl

FEIZRD SN B REE - AR - MiEER AR T 5 20O RN ) F 2T LR HIRIZOWTH

MIZTED LT 5,

HEE
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AN ERREE A Y b7 = PERT L AMER AT A PO 3B (A7 7) 1T 2
ANl DAl oOMEOMMN R TE L7z (Il 2016), 2L T, TOHROFEEIBEE 2
WERIL72E2ATHDL (B 2023), Zud, AMERE V) SEMEZIHEIZERT 2 3 A
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1. BV bOANBEEDERICET FRDIESE

1.1 EEDZA MUICBITDEERDESE

ZOZ X, Y b0 1785 FEOFENE (JFMEES @ Grundlegung zur Metaphysik der Sitten, 2R
% : Groundwork (Foundations) of the Metaphysics of Morals) % gim i { Z & WULEIC R B, 2,
HAGERTIZ S 4 MV A ICRENTW 545, B S CoRiiut. MEEEMN L% oo
F] (2022 4, HITLEEZT) THD, ZDOFA MLED T, T THiA OISR FTbIL
T&7zo HAGBICRENZEFOHR T, Lh2OTHROES EVH 5, I v b2flio 7
MEOHFEONER, HEBCHEDL AT ROEN R E, L OEBPETONL )25, D
DOBROENEZERT LI LIERYE DL L HEZ Do

T, EEOOAFEEE Sitten 7 [HE] 2R3 H. [Mi] LRI H»OBRTH 5, El
EMHEEOEIAAFECTIEHEICER SN TRV L., MHEFYOHEOHERE L KIEDbS TE T
Bo Mgk FEDL b, 2000 4 HROFHEERTIE [AMGORM LEoEfES1T] &
AU L < 2005 412 RS 7z B R. BULER . BHCRORTY [AmoIEI Lyo
HHEDUF] &) & A PVTHRL T A,

WHTFLEns (] ERLAEBE LT, OFRCOREREA moral LFRL T2 T &% L
FLRI VB THLZ L, @ [ Ml L) BEIL, BE SN MEFEOFIRTHWS
NTWLHETHY, FA VEORHEOBRD HAFEOBMIZEETNTVE I L, REEELH
HELTHEITTWA (T4, pp.195-197),

T, Bl L% NEOHBRIZESH 5O TH LA, #HTHEE BNLEoEwz [77
DA REH, SV IUSRBRICKE T2 L0 WER] EFHHLTWE (1%, p.198).
ZOh v O EFEER L Z 2 BIRET A2 FBmICOWTIE, RO XD I, ML
PORTFHL TV DL, BT 2 &, BIEORBROMF T, MELELVWESLT LK)
RERII G LRV EhS, EREFEEOTEEL L —HODIIE, ik L RFNFEES T
& B DOFTE T . FEEEESTEMESMICERT L Cnwb e L, AME LTERNIIT S
DA VIZEN P A Y ENTO B RERIEED 2B PIC, [TADIELLORE AL S
LLTwa, ERFL T2 (MDA, pp.42-46).

HFLEICEIUE, Y PO ZOFMEORREEH T 5 ik, #FEE. N ViEBETITICS
CHHUTS M, #Fr LIRSS CREfe & A= A ST 2 IR HE AL [AEFOHEA3 Tl
FoTWBEV)RFIIITEMSIN T L L#EH#L, RELFEHT LI LICLIVHEFL LET S
EREEICET A, LHRBL WD (745, pp.225-227),
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1.2 AV bOABMOERICHITZIEEROESE

B ME BEEMETWODPOERE HIT L, —EIICEHBE SN TV EE LI ENEAIO
£ (Formulas of the Moral Law) T 5. Zhid. 2542203 C. HOEZIEMEL Tk
WAERHETLLDT, RN RANEREORBIIOLLLLDTHL, ANHFEFRY AT A b
DAMEFONFEIZONTIE, E20%ENE S s AREDET (Formula of Humanity) @3
EVEEE D, ANHAFETERLS, BHE LT 22 HET 5 AHEOEATH 5,
Zihd, TEMOEE] L) SETHY)ELERE LTERIINTHIVDELDOT, 72 FOA
WEROMEEEZ 5 L TREZONEL2EOETTH 5,

I TH Y POEEIRG O E WO BT (R 1ZH), FEROEVIZEEL 25,
ZOERIZOWTER MR 720 T4 (2022) 1E, [BEEOAEOFIZHMOEARAD
MNEDOHFIZH &2 AL, WOTOREBFICHE L TR, o LTRAIRTERE LTkD
BWEA, FOL)BTEEE L] EIRLTWD, FEHEFWHR DEERMN Lo 1T)
(1998) Tix. [LDAKERIEIDPDOH LWLV EDANED ) BI2h B ARMEEZ, o b FEEIZH
& LT, L TRZAIFEE L TOREDEWE I ITAE L] LRLTWE, I,
[TEELTOR] EREN, REOEFMT (52 MIMBAZTEE LT 2 & 370575,
L2 LZOWAIZ b MANFHERCHNZNEKRTH LI L2 BRI L Cd A b2 L, HIWE
R B~ @A A H D LR L T b,

FHEMER [AmOEM EFEOFEEESTF] (2000) 1&. THSPWOTOFEHZHE L TLE
ELL T LTFEELTREIRELETLI N VI I, A LEEW] LR, HiYE

F1 HYOAEMEDERE D DEIERDLEE
N FWNEER Hry& LT FEE LTI R SRW,
IR SE v BUEBOAKROFIZH | WOTHOEBICHWEL|[To LT AICTEE
EMEIEN L0 (Mo &A% N AKED | T, LCHbirnk)ie,
oiF) (2022) Fi2hdH s NMEx DL RITH T L
FHBE FF R HDOANERIEIPOHE | WOLFEKICHE L[ LTEAICTFERE L
[EMIEW EFOREBE WL 0D AKD I B | TH, TORP bR VLI
S1F] (1998) ZHHANEHE BT L,
SFH R HODOAKED ) HLIZH|[BESP VO THMEEIC |- LTTFEELTE
[N EFEoRE (MO EDAED S HLIZ|HIE LTLEE L, FTHEET L EDR

o] (2000)

bo s Ntz

WEITATH L2 S

TR, BILER., %
HOCRFR T Ao L
FOHHESIF] (2005)

WD NGO F I o
TNTHOAD AN D T
b dH s A%

WO L EEIZHME L
TH,

T THICFERE LT
DHEH W, Ewv)
B BN N <

FRILCER
[ & T b5 o Fe
SF] (2012)

Eld, AT AKE
oo+ _THOAKED )
LA B NEEZ

WO Th, [[IFICHM

ELTHML 2T L

SN

W ABAEIZD A
WFEELTHEHALT
1375 R,
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LCREE L, FEELTRETEVWEIIC, ELBETHINE) PEITAEDIEREL L TERL
TWa,

TR, BULE . BHXIGER (GO Lo RS 1F] (2005) Tid. [@o Agodh
IZHMDOTRTOADAEDOFIZ S D AR VO FRIEHCHBE LCTHW, L TH
WKFBEE LTORAVRY, L) X)) %5 1At L] LSLTwE, 22Tk, B
HOPIZHD AL LML, AE BICTFERELTHZWE L, [ X)) A5 1]
ERDOFRE D . HWTTIZOWT, FURZED725 bR ZFIELRIII L > T,

RILTCIR DEMAEEM L oEEST] (2012) T (B, AF250AEEMOTTHOA
B BICHEETHAAMEEZ, WoTh, FFICHNE LTHEALZTNEZ ST, Wik bl
BB ACFEELTHERAL QRS 2] LR, AMEZ e SDOANBICHEET L0
ERL. TwOTL] [Whh2EEICH] L) KRBT, BEWLERZHBAL TV 5,

INSOFRE RIR2 & BHEHO [ AL AEHE] offaix. BO L TXToMmED Mg
FAET B ABEE V) EIR T, ZIZNEDEVII R Ve ZOAEIHEIET 5 AR THRE L
Tl EIH)TEOHEGT, MROEPH TS, ROMREMLEIZ., [FHT2] THDH., b
VDVULIENY) DHHEHTH L [HFn] PirdE <, [REE L] 3T 4O ORBMOEKRE £ T
GULOLMEMTIONL, COFES EVERT HDDI1E, HWET 22 LOEIRT, RO
PEFINTVLIEDOENT, HNETHZ NP R VIECHBORMETEEITELLOTDH
BEENL ). LA L. WINOFRDS [WobREKEIZ] HE LTk 2 & 2B ENICER
LTWAIEEDLDIERV,

A [FERELTUIRL 2] E, BEMNRTAOERE T, BRI L ) @2 H 0, HIZ
FREELTOR [T, TEE L] MEHTA] 22280 CnT, EEOMNEIZIARMZ R
PELONLNFEII Lo TWwD, ZOZEiE, FREL - TELLRWI LOWES (B2
WIIEEEE) &L BHRYE LTI 2 EOBEBRE (H2WIEFREKEE) PELE S, EREOT AT A
YHMIBHLTW L EICRELZEREZFOLDTHLI L2 TFREELLDTH b,

2. Norman E. Bowie D ABMEDERCRAT HER

J—==r - R A (2009 (&, 0Ny FOAMEOERICE LT, #ERtBES L ERY
ToTwh, 71 ME. ANHOBERAEE, itz BLTwb2bD0THSLE L. AHIZITHBDRE
N HEHEIOED S . ZNPWZEEAHZLHFHETH L2 THDETEH (KU1,
p56)o £ LT, Ziud, NHEEMEZFOTATIETH Y, [EREMELZHRZ TSR O AR
PR ERE b2 (KA, pb6) & LT, ABPEMEMIZARNZHCHKHZ L Twa
ETHLNPOIZ, BIET L EmETWA, TOERT, [ Y FOMEBIIRBOMETH
LR, FNERULLSOVHEOMIE T H 2 | L e bz, #EPELLDIE. AHASEENFLE
THLHHABLELEINLLDOTHLE, IV (Hill, 1992) OEEZBIHA L N5 L W5
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(K74, pb57),

TR, [HEMTEEZHR DAL 2L 2 52046, Mo AHIZ S Bk z 720
HREPE] L [Howa M E (ANH) & AEPEOEXO@AFEMIZ &0 2 LEM % 5
CTwa] (KA, pb7) LIEHL T2,

2.1 Norman E. Bowie O/EEHBHBEEBENEHICET 2ER

HEORE L FMEE AMEOERICET T2 2 L 286 BICEC L. 7y M. AMIZEB
THDHETHD, HHIZIE, 2HEEOHHTH D, 4 1 OHEMBAIHE (negative freedom)., &
128 2 OFEMAY EH B (positive freedom) %% 2 lE7% 52w EIERH L T4 (Bowie, 2005,
pp.64-65). HMBAHHIX, FEDAOREE R EMICKTFE L 2VEHBTH Y, 2h/Z ikt
5T (KA, ph9). BELERTOHMTIIR VLT 5 (Bowie, p.64)o R A &AM
DOEXNEFEHTAH72012, EZELLTEE LTHHLZWZDIZE, FHYER 2 5807 %
HEY [ HH] 2HET 204553, ARz BYEAMAKLE LT 720121, B HCRED
RN CE MmN [ HE] ([ JNIEFEZRICLE) PUELTL2O00KBIRD S
NHEFFHEL TS (K74, pbl),

ANETFEIZLAWZEE, AZHWETHZ EIZIRKRELRLNVOEDRD Y, ¥ o AN
DOENIT. AFHWET LI EDELTHL I EER LTI RS v,

A7 AE, HBYWEHBHICEL T, REICBITL2YA TV AV MIBWT, EHETFERELT
FHLZWZ LEDBIREIT>TWh, 1 D135 (coercion) T 9 1 DIEMEBEZIKE ) £ %
¢ Z & (deception) TH 5 (KA, pp.62-63; Korsgaad, 1996), [WELAIZ5&H]I$ 5 &, A
DNEEBEELEL TR 212D L, 922 E AN EZER L LTE) - B % %
BEST L LD ] (KA, p.63; Korsgaad, 1996) . & 12wy B H % fER T 5 720121,
W) F SR VHHEMRT A EPUEE R D,

B M, 1B EoRBIEHEZIEEST 27201203, &2 BE LTRb 2T ER S 2w
DT, TONDOABMEIIH L CTREBNZ2TEIZ E 52 TR 60w, Ewvw) (R4, p8l)s
By Mk sE TABICIRECICN T 258aMoRl & g OEm2EET 2850 2 2OflO
FHEVPHLH] (K74, p83) L35, MOFEE LT [EMIHEIIZEITL SN T v

(R4 .p8l) THD, TIUIL., [MEOYHENZE (physical welfare) & EfEE+E (moral
well-being) | ICBI-LAFFE, [HUCAD S DHENENEZEA LA Z LU EDZ 2T L %
DTHDH] B MEHLETWDE (KA, p83)e RUAIZIDI NS, HEBICEHRDOD
LAF AT 2 EEMICO ZMETEMA T3 (B, 2016, pp.39-40) .

HrbEY. ZOMEBEMEEIZITRICTHMEICEE DS 2 L 2T LT A A, B E I
LTiE, RKT, HENRBERD OISR I NLEENLZNETH L LIEFHL T L, £
DOFERT, KA, 7Y POPHEHBHOBEHZHERT L2 213, T2 BB (perfect duties) T
HY, EHYEHHZEESTSZ 213 REELED (imperfect duties) TH 5 & XL Tw5b
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L L T2 (Bowie, p.66)o L C. #&E12I, EWMHEBHZRES 2720012, [ ANHPEI
L TR 2T 2 &£ 52076 ] 3, [BRHLMEF] ZEMT L2 LI128 - T TARME
THZDOLDLELTHY | SENERENDLLHEHBL DL (KU1, p8l)s

3. JO0L0D [EEMSOHE] ([CHITHEMRA

COEmIE, =Y vk 70LD [HHPSO®ME ] OAH AL EHRIES (704
[BH»S0HRE], 1965 £, HEAIERM) . 70 40%, BEHER—HHZ 7 1 ~—viE&ik
DHIEIATONIZ B4 YT, T F AOMBBUEE LA P EGH Lz, ZOFEHETIL, 5
HOEMTH LM EBOFEBIL, MARICHEBREH NGRS 2 0 Tld%z <, HBrEH
ERTHRL. Bo TENEZ, MmEsE. Bk, BMwm—o bz &R, 5l
ZETTLEY) THHPSOHRE| 1200 o7 B L T0be TOHE 1 BD 5 2B~ITK
ERBESRHY, TNETVRIIREYVBZ 20PEETHLI LA UTOLIITREL TS,
KEPSOHE (B EE) 2872 AR, K IME L D72 257 WIREBIZ) B
MO, ZODENROSANDL] (704, pl158), —DIFEBAHBT, b9 —2DiHEIL,
[Nz FBREE, HHAZHE CEES, ZLTHANERLIERLEOSHNZIZAE L5 AN
BWEEDLILIZEoT, PROIBMEIZ) bre ) e T2] (704, pls8) LiEfT 2. 21
. HEEREOBMES (704, pl159), WAPLOEBZRIL., HOZMD L) L HHE
P (704, pl97), LT, HOHETHLZ L2 (HOOESR) (704, p204). #
AL o THERZONE/N—VF ) T 4 RERITTT AN HMAE—% (7a4, p203) (25
HEWwoTLFEF I,

THALE, DOTOMPSBERSNDHEBYBHEEGS & BHKEALZ T, IZZ 51
T LA L E X [HHIIRT#AICIEER LT, 23R8 L RIS CTgeE] %48
425 (704, p.283),

7uald, BEGEENOBEREKRT 5, BERIEBIR. [AREZEHL, BPEETH 5
CLIEoTHERTESL] Lk, TAMO/S—F 1) 7 1 ROEBL, 2O BB 7 7
RN OB L FZHIC Lo T LETFHNE] (74, p284) LFHHLTD, T/, MY
HHNE, [HE 2 AW BRICER L 72 DEFEET3. AMEEoAGoR.LTHY, BT
LEw) L, FLAMORELERLIZHWENAMKT, 7282, LY RELBERELLEICE
PINDLEEICH, RLTRREBLRVEWS ] (704, p29]1) FEHAEATWS ETIET S, &
O &Iz, HEWHE B> SEBIYEHNORIZ ., 7 v O ANEEOERIZ D% )% Gl T
LTw2,
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4. Dierksmeier DEH%ZH S DER

4.1 Dierksmeier DEHBEREEMNEH

REF MO ER T 57:012, HBYEHEBEEYEHRZ ., ®0E & BN EBICSRD
WAL Cilm B L T\ b 09, Claus Dierksmeier (2016) T 5, fRiL, AWM FHZE
Ay NT—=0 D3 ATy 77 70— FI Y - WENLEBEAPSEB L2 A N =T, AH
EFRIA TRV POBFENEHEA T > THD P Y - Fa—E U rFy REOFETH L, £21E,
ENHBEEENEBHONEOLE F D72 DTH S,

HEHEE, ~NOEKFEZES L, BHZBERZEPLTO0T, B2 HHE L THBETE
bo LLEbLNDE [~HHDOHMH] (freedom from) 1ZF%H L. S 20HIF 225 OHMTH %
ET Do THUIK L THEBHBEHIZEMBEBREHARRZ 52 EPTE, [~~DOHH] (freedom
to) T, xRl EFHLEL)ETLHBADZ &%\ (Dierksmeier, p.77)c STOHMB®
BEEDE DS JIORFRBICHEREL T EEMT 5, 8WHENE. [£ T, o
& v ] (the more, the better) %Ko, BB ML, [ £ { Z2iiX, & o & ] (the better, the
more) %G5 2 & &7 5 (Dierksmeier, p.77) o

#&2 Dierksmeier DEMBEREBERBHOML

=AYHEH (HRERRE ) BB (e B )
k%% <T Bl &1

~bDHH ~~OHH

LT P, Lnwlk I g, bok
A BEH A

E HiE

(A1) Dierksmeier C. (2016). p.76 ~ p.87 DNE D> b EEH DER,

BHHMIZ, THICBIT A AE ML LT b (Dierksmeler, p.80) o 58 il {5 A% [ #E
T, 2 2UTiE, e, ¥ 2 vy = LA O AERN L & O WIS L EFAN S 47 v
(Dierksmeier, p.81)o =M HMIZ. FIROBHMIZH /2> T, MAEEN L V) ELEREZ EIL
e Brfiibnzibiud, £l e R Kb, &R, SEDESE. GDP &2 EOWE N
ZERICTRIBEO BRI ANE A 51D (Dierksmeier, p.82) o Z D72, AWM LGB O E 2 5 2 LI,
HECHENZTHRICE > THEEL 2 ) BUFIZE - TiE. BEIRAIIR &A% o Bl ko
BEL 5D TH5H (Dierksmeier, p.83) o
wIHHOMRIZH 2 EMWEEIL, EOHHEZEEL THLORPWEZHIRT 2 [ERgodh
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HHHE] ofT, HALHEOHEZMLEELDOTH Y, HAEFRPBEBEAEE % 1) %8
B 7 H O R G REEIC O 2 A4 TdH 5 (Dierksmeier, p.84)o & & |2 Dierksmeier (&
BIHH . FISFEPMET B ceteris paribus (MOZHIEDFH U 518) ORI E o> TWBH DS,
BHEENZ, W2 HRGEZ 2 2 L 2 Hiit s LT, BRI ERIr BN OHHTH Y,
WELR EO—EOHMZZT TR, BTOAT— 7RV T—LDOR VY OHTOHHTH D,
TR 2 S EME o AMMEEFO b O L L T\ % (Dierksmeier, p.88) o

fEin

4.2 Dierksmeier D2EHRAEBNERANMEEETEREANTTHZEDEN

%3 Dierksmeier K2ENBEHEENBHDREICBITDRE

EEB QEEHER) By A (R )
ioe 3314 Flgm R, BEOR/ME e EMfE A& FRA
TI—=RL— bANF A TN =T =Yy NG| AT 2T — Ry TG
—=F =T AZ AN Transactional J(5 | %! Transformational %%

(HFr) Dierksmeier C. (2016). p.87 ~ p.93 DA D b EEDHER,

7313, Dierksmeier & 2 =M EH M & EHHH ORI BT 58 % 3N, 2 —KRKL— |
HNFY A, V=F =29 T - AL NDLNNVIFIFTED L) M S 5 et L%
Thbo 3. SEEKOME CTIX. BYEHED, BREMZICRESND L) B—EOR % i
KALT 5 g 2R3 o0 L, BEWEBIIMMEZ LG L. 2offifEZ gl L Tw {7207
b2 EEHR L, SR HIYISD 2o THMZ BIE 3 #ig 2 e % (Dierksmeier, p.89)

I—RL— MINF VA (BERR) OFTHTIE. BEMEHBIE, RELREGIRESND T
Vo= —Txr NARERESET S, IKIET (principal) TH ATV EHZRITLL., &
Tash7z#kEH (agent) DEBETFEMTL. TOMELHRENSTF v 7T 58E. LV EHNE
Mk 2 BT 5 L9 12% % (Dierksmeier, p90) o EAYHHNE, Ald, HEWBRIZIS CTEA
DOHM%E IO L H#EALO EME (optimizers) Th 2 Lz, HHOFICEHENH LT L2 EETE 2
72AF 2T = RELTCOREEMHETLAF 27— Foy THRERTLOTH S LAEDITT
W5 (Dierksmeier, p.91) o

V== 7 AZANOLNVTIE, BHHEOBLE»SE, ) -5 = HEOHRER L
Ty 7407 =W L, OO OHMZEDL &) B AD R T, FEE, W05 X E8E24T)
EVH LAY, BEMBEHAENR T L, V=S —0HMIZ 7 + 07 — D&M LD
WM ZRERICB2I.,. HCEHREZBT 27200 %KF L 2D, 7+ 07— 2 FETELL. HIY
ELTD £V LI OB ERERD, LiEfEL Cw5 (Dierksmeier, p.92) o
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CHUCEEE L T, Bowie b ¥ MDY =5 =3 v FIZOWTER LTS, AMZHBET
e, )= —IEREEMLOTELDOTHL, REOEFREZRET DL H1IR), T V—T
DU OB, ORI, MEDR) —F—FH) T ERT LR Y=y T b LI L
T2 (Bowie, pp.77-79)

INEZDF FEELOENICO SN L, mIIHAHIZ. ZHERX=AZ LB 2
ZALE SO SRR EL I LIZR ), —HENEEZ. BRI BERSH AR
%0, R RBERY SBEISHTRIRTY 4+ 3 v 7 R ER L. ZWatts - 0t - 513
DRBICMAELBAE ST DEFELEEET S LG LT b (Dierksmeier, p.93) o

Z @ X912, Dierksmeier 137 ~ + 2% C7ziHmHB LM BEMEZ, EWEHBEENED
WA BT LI oT, TN HELETH LT, B - BESTHTCRELEN LTI
Ll LTV, FICBRREICBL X, BWHBZEL T, BFNAERCHRRER B
OFFNET A L DTE 5 L5095 (Dierksmeier, p.93) o

1 ME, BHIZEE2LHEANL b OTIE R, #HRLEBICHTIMETH) ., £hthnd
Wit 2 NEEZBLND L) %, HEH - BERENICERDSTONDL L) HIEWZERTE LD
DTHDHLEHHLTwAE, LEFHT 5 (Dierksmeier, p.94). ZLid. HE2ST-B % UIRIZIEY
L3528 TR, ETOANDERMELZEEL, TOHHZRET 22 LIZL > TOA, L4
LTCEFTTHIENTESL, L) (Dierksmeier, p.94), Dierksmeier (&Y H HH % &3 E O
AEICE S EICE Y FHEREA, A EFAR, BEEN. RENEMEZID) 72w LD F1E
ELTIZAZENTELEFRL TS (Dierksmeier, p.95) o

Dierksmeier &, M HMED, 7 TERREVEE L L TE/LELEIATH LD, HET S
BAZEBICEVZLK AVTLAART VT AT - ol AR, FHikseii
5, R OMER & V) BEOMEEEALTCWLILICER LAY, BEMHBZ 225, 7
0 — UL OFEFREOERE L LT, #ERTROHAZ b 2FEXTH L, LimIIT TV

(Dierksmeier, p.96) o

5. /g

Y MERZEAS, A VS VOMEE, Z L CHREE, HAREL EESMa SRy @ L CIHRATREL
DRI e ST WAHRT, > bAENRS 5 A DBk 2 3 % PR Ak A |2
HENZTNEES BV, Y MAHBEOMEZH> TRL TV A I L idL<AbTnb I L
THh o, BROZIOFT, 7V PPERLAZHMEOBMALZZE S 2T LR SRV, &
FIZBIT A ABEROT 70 —F1E, 2000 FHiEPORELCEDLoTETVDEFR D, FIZ
SDGs Oiitid, EV A AREEIIKE R EEL 52 TBY . HEIERPEEE, AMER EOAH
DYREHEANOH 72 BB T T ETH RO SN TV BHEHANICZH S,

ANHEZEREAY T =213, BEORBICEMTL2ZL20ML, ABMERKEEDO3I AT v
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TTTU=FERER L. S L NFOEEYEO BAIF O, 2. fiHAYACE O EE
DEBIENOIDY Ak, 3. FEOMELAIRY B Y D720 OxFEOIKR, Thb, HE1AT v T
. A PO NHEOEREZIEELE T [NeFREET, HWET L] L) RAFERITH 5,

COKENZBEOEFLEEREICEBMTL2L 008, 2T 2R TTED L5 IZHFRL
T PDEEERY), BV FOEKRLZZEZBHEORRIZIES LADE T, Wl 240 K
L. ZXETLENINTL S, 22Ty 7Y FOAMBEOZERIZU 22T OE W DDD
HARFEANOFFTIRSED LI L TE/2d, TOERSLIELE X WA LIZLY, 22 THELT
WA IRIRDOIEIZDOWTEE L 72,

COERXEZHFEST L7202, H v FOFEBHBEBEFBYEIICOEZ@m L, TNEREF0s
BCTEDL) RBEEREDLONEER LI~ A, /=< - KO THbD, IR B H
HZAIET 2 & A ICREOBREDN DY, BRODLMFHEOAMTEOERE L7205 LR L
720

COMBHBHMZERT L2 EORBES 2R LzON, 7040 [AHH»L0%kE] THo
720 JHHRAHH2 S HHNOAIEICE. ABoRREE BCERARHEOHNLETL 2 L8
HEETHL LR,

BRICBAREMEEEZ L, HHEEMLZ L)WM ST 008 E > TV b, (Gl
ZfEEEoRNE LClE, HHZEMRT A1) XNI V7485 1 2 (Liberal Paradigm) & Hiy#%
EHT 5 HWH ST 54 4 (Teleological Paradigm) 1207 55, B ¥ MEIZ D200
DL b EZ T ERRLTWBE EHZTWAS D), Dierksmeier TdH 5 (Dierksmeier, p.8.
p.68)o fHiE, HEMHAM BB AEHRZ, BEBEEWHBICHAEZ, &b 52T
BIHS, REEERR R E ERICRE R EREL I LI A I L xm L. F LT, e
WX =T = FIZ2 BBV T, BMBEHROBERZ, BREEEZ )RS ETH D
DOEZDFRPVIIORNPDLIEEREL TS, B bOFBHmWHHEF L, 3912
DN E ENDET ) A T L AOFERmImEEE QLUARTFA, 2022) OBEAS, ANH LR D
BAT Y TDELIAT Y THLE2AT v T NORMIZKE (Do T 2HETH L, NI
DV, BT L7z

SEZX

A~ +® Grundlegung zur Metaphysik der Sitten (1785) O#JERE

FHEE TR [EER M Lo E8Eo1F] (1998) Dock:. p.129.

FHEER [ MO RO T] (20000 77> M%7 BHEEE. p.65.

TR, BULE R, BHXIGR (GO LFEoREEOF] (2005) FILAFmHiFL. p.298.
HrILTTER TEMATEN Lo BaEo1r] (2012) Jescitl sl s, p.136.

T4 2 A DEMIEM L% 03EgEo1] (2022) ASC#EEE. p.104o
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ZDDSESHR

MEEEEL (2002) €9 R AOMmHESE] . H3E .

ELES (2016) [AMEEEEE L 2 & —2RET 2 A EHXREE 12O 0W TO—FR—Ali KR E 5
EDOZTNCBUT BRCRE B F 2 72098 7 — ][RR RReE] #4188 1 5,

SalEs (2023) TAMFEFREE & AWEFEER] [HET 2 A EM— A ERWHE AT b2 NG
HEER] (QGETHO . At

Jua. =Y vt (HEARH) (1965) #Hh [HH2 5 0#d] (Escape from Freedom) . B GUAITCHL,
B (1951) 6

R4, == (BPAE - BHEMRER) (2009). TRIEIZO%D 5 Y % AMGHE— » b &S
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Wige 7 — b 20234E ILO A2 B 2 F G /EHED
R END T TORHE & B G
— T REHBREOE Yy - AF— M AV ML —

1. [EUBIC : RRRDEREEN

=57 4% (International Labour Organization : ILO) (. S7@iIEZ e & 4 5 ELE O H
MBI T ). 1919 FORRLSK, BRI oRE K W OHEAE, 728l %@
T EORIUI ) A TE e TN OWEENE. BUF. BHE. FEHEOREL SRR S
AHEL (Governing Body). M U4 (International Labour Conference) TOifkim% b & 121
HHENTEY, T, [Z&MKIFE (Tripartism) | & ML, ILO O E i > T b,

= XUV (2021:1-2) BEKLTWALHIZ ILO LIRS ) —2OMEDFAET bo T
bbb, ILO OFHFHR TH 5 EEE57 3 %) (International Labour Office) (LLF. FHH)F)
O TH b, HHERITFEHBEREEZ Ny 7L LT, #2700 \OBRE»SER SN TEBY, ILO
DETOEMHE L T2,

F2, FHEREICOWTIE, ZOMEISE V72313, 1919 £ O AR 59 100 FE D12 10 Ao
B Tlothty A - 45— 10 (RFHREOLIIN TIMH, 202243 1, 45344 0] ILO
HHEEIIBWT, [FO0—"VH&IEs#% 71T 275 4 ] (Global Social Justice Programme) & @ ¥
Va Y EBIF YV AR— L - ¥ 7K (Gilbert F. Houngbo) fEH 745 11 % ILO HBRE L L
TS A 2 EAPeE L7z (ILO, 2022a : para 577) . FrEBREOMEIIL 2022410 A 1 H»
52027459 [ 30 H ¥ TO 54EH Th 2%, HBEKOKBAESAUS, —FELT, k54

1 ILO website, International Labour Office, https://www.ilo.org/global/about-the-ilo/who-we-are/international-
labour-office/lang--en/index.htm, 2024 £ 1 H 9 H [,

2 ILO website, Former Directors-General, https://www.ilo.org/global/about-the-ilo/how-the-ilo-works/ilo-director-
general/former-directors-general/lang-en/index.htm, 2024 4= 1 H 9 H (%,

3 h— TEIFOHETE % =) TR L 72, Biography of Gilbert F. Houngbo, 11th ILO Director-General, https://
www.ilo.org/global/about-the-ilo/how-the-ilo-works/ilo-director-general/WCMS_856139/lang—-en/index.htm, 2024
F£1H9HME,

4 Process and arrangements for the hearings of candidates and the election and appointment of the Director-General,
https://www.ilo.org/wcmsp5/groups/public/@ed_norm/@relconf/documents/meetingdocument/wems_839290.
pdf, 2024 4F 1 H 9 H %,
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MO OEENTHETH 5 (ILO, 2023e 1 52)s ZNFETOILO FHEREOEMEIRY KL &
TANR—) - b= REBRREGS, BN 10 F 2B 250U ETH S, KIS,
TIVVATIT Iy —VETREBREPSEEDOH A - 4 V=10 RFEFBREFTO
4 NFETI0EME, FHREL LTILO 2588 L&,

SRR SNy v I REERES . RIS FEM, EEIKRIN-SE, KK 104F
MIZbVFEBREL LTILO 2L EEXRH ). v ZREBREO A ILIET %
Zlik, SEREOILO D% ERT L L TEEL L, L) bIF, FHERENILOBEIZBW
TRET 2FHGERERS L. ILO OFEF 721 Th . MOEPRNRIEEIZ O HEEL 5 2 2 EER
WLETH D, EFE 1999 FOK 87 IR SN FHBEREHRSET7 7 v - yvETHEINR
FHRESRELZ [F4—kY b - 7—2] E 40, IO OEBZIF T, EED [#
SR B HAE ] | (BRI IX HAE 8) S EIM 2 BERI ) MHAIC b EEL 52 TWwah,
ZLTC. CoFEEREMRSIT. BHESTOEMETEEZ T, RENICRSICRESIND 20, ]
HEONF LIRS 27201213, BICHREONELMERT 27207 T . BEHEZIIBIT biEmD
WEEERT HLEND S,

DEoBEsxEE 2. APZETIE 2023 F 0B TRB EN-FBREHRE (ILO,
2023d) % FiAEL 72O DO — & LT, FEIRE S NS FTORELER L, 5%
BEPVEE LDV OPOBELZOEREZHET 5. /2. TH) LEBERDO1OTH S, FHER
FEV MBI I Ny Y IV REBREOE Y a v - A5 — AV PR B, SOV s
U IO DI NFE TOMEKERICHT L CEZ ST 5 L FEC, Fio2By#Aas LT,
RIEFD/2OD 7T — NV EDOFIIDOWT, BN E EDICERL WL T L 21
LT Ao

REGOREBNILL T O@EY) TH Lo 5 2 B TR BT 5, F3HTIX. FHERERE
DONEDITE, Ty VP REBREOVMOFEHREMREPRI SN L T TORE L BEET 288 %
BT 5, F£4HTIE, FEIHTEALCERON., FHRELEHEFICERI Y 3~ -
AT —MAYMEED FIF, WEEZRE T 5. %I, F5EICBVT. SHROFHEEIZOW
TEKT %,

5 ILO website, former director general, https://www.ilo.org/global/about-the-ilo/how-the-ilo-works/ilo-director-
general/former-directors-general/lang-en/index.htm, 2024 4= 1 7 9 H %5,

6 Ibid.

774 =y T=27OWEIIOWTIX, KO ILO B H AT website & 2 S 1172\, https://www.ilo.
org/tokyo/about-ilo/decent-work/lang-ja/index.htm#:~:text, 2024 45 1 H 9 H %,

8 UN website, Goal 8, https://sdgs.un.org/goals/goal8, 2024 4= 1 A 9 HH%,
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2. FATHR

E2H TR, vy I RHHFREICL HZFHERERE € HAMR C2o0LITEE LT LER
DEBREIHE S A%, 2.7 ¥ 7V RFEBERRICHET 208, € L Tifkic, 3.7 ¥ 7 K HH
JBEDILO BEDHBREMRLE TERT 5 ILO OMKIERICH T 282 BB 5,

2.1 BROEHFBRICEET SR

BROFHREORTE M- 72078 LT, 9. v (2021) OWFEIZETONL, ¥
VIEILO @ 100 FFDOFELAIRY R L H T, I EINRFFREREOMY AL ZzoERLE
BLTV2 BB, FA - 94 ¥ —HE10REBREICOVCIL. MEORHEILE ZHBRH
EOMICHWTEBY., ARREICLZFELDHFENTVDED, Y NIZLEDERIIROEN TS
(=), 2021 :255), F7-. ILO BEHHHAA. A, U258 IRBHREOEHZ T
L2 R MR L T B A5, 2000 4RI PERE S AL 22, DURICEE L7248 10 (. ROV 11
REHBREIZOVWTOE Kid %\,

2.2 VU RHERERICEAT SR

Ty TRHREBREICELTE. BUCRY 2 HS55 00 1 IL0 BFEL, KU 2. ILO BETO
FHEBREDOESICHT 2ERP NV ODPHEET b0 1 DHOBMHAXTOFRFICHAET &R L
LTk, BAESEHEARKEEREBRICL S ILO BHESHEIBT LN, BARWIZIZ, w7
REBREOWO COMFEL L 7o 7245 346 [MIFHES (2022 4 11 AR oWMFIcBwT. [~
O— VA | 12T 4, LYy 7 RHBREOHW., 2. 5#ERBLOHEHEREL &SR
EPHDARXL M 3 ERELSOIRA Y MIHTLFEBREORED I HATLHLNTW
5 (EAEGHEKEEFERE , 20232 34-36), F 72, £ 347 n[FIH4y (2023 4F 3 ABAME) 2
OVTHLHEDR RSN TWED, MEOFET [4HEAXIE. Vo VI REERREICE>T2E
HOMHESTH ), FAFEHENTET S Coalition for Social Justice (F:&IFFEHE) 12OV T
—EDHEmPELEORRITA LN ] (FESEE KEEREEMR, 2023b 1 21) L OFHOA
Ty OOV TOHE T v, MBIC . JEEFEEFTE OMITATEGENTH 5 7 B ik
WF3e - WHEEREAS, W 7B IEHR E L C% 346 MEHZIIOWTHELTB Y., [Fo— 3L
G T Y Y S REBREORSIIOVTHMEL T LDHTWD

9 Pz X, HEHEBREICHEL, UTOXR=YTERYPH L. O (p.35). #2140 (p.83). 3 (p.100). #4
& (p114), 5/ (p.143), 25618 (p207), &5 718 (p.207). 4881 (p.231). % 918 (p.255).

10 H&TEF#HE L0, L0 FEAEHFT A — L~ H T > - My 23 (200045 1 H 30 F4H45 80 2. https://www.
ilo.org/wemsp5b/groups/public/—asia/—ro-bangkok/—ilo-tokyo/documents/article/wcms_249577.pdf. 2024 4 1
9 HRE,

1 [HEEFZOLDO 7T — N )Vl A | HraklZmi 728 & —1L0 FH B EHAE. https://www.jil.go.jp/foreign/
jihou/2023/04/ilo_01html, 2024 451 A 9 HEI%E,
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220HIZ, AFBREOMERN L 2 51% (55 111 1, 2023 4 6 HHfE) TOREESIZBEY

LEkE LT, EASEHEKEERERRIC L 2BERESETONL, METE, L.y oy s
REBRENS, [HAEHOMHEE (Advancing social justice ) | %7 —~< & L5l RERE)
fibhzzsb, 2. 2 xS CHEEBUFREIC X 23N Tb Nz 8, 3 S IEFES ORI
782 B0 b AN e LT [MAERTI v M PRESNZE0 3 EPHE SN T0 S
A MBI 5 (REEHEKEEFERR | 22023¢ : 36) .

2.3 ILO DHAIEHICET BH%

ILO i3, ILO BE" ORI LOFHEIZB VT, [HROKFT 2 FHIL, HEFREEREL LTO
BT HIENTEL] LESLTBY. S0 [HAFEX] LoLSE, 1919 405 P4
SHOHEROET, ~NUF—FEREOE - Ny 7 FARZE L7200 TH D (I, 1999 :
52-53)c F 72, 1944 FIZTRINEN, WO DHMEEE L7414 TNV 74 TESIZBVWTYH,
[kt 2 A, HAERPERL LTOARILTE S L) EESHRNEZOE S0
FHDRER LS ISR SR TVL EELT] EHAEROEERIHR STV D, fizd ",
T 7y IVRETHEERENFLIIBW T, [1919 40 ILO #EELLFR, ILO SRR L 732
B omE3E4EH - BoErE ] (ILO, 2008 0 1) LB 2. [AIE% 70— LD 720 O
STFHICET 2 IL0 BE] 752008 EDBEIBVTIIRENTE Y, 22T ILO AT #
DEFRF HETHETH L ENEEENT VD, AT, 2019 EDBE TR S Wiz, [HH
DOFRFZ T 72 ILO100 JEEF L2 E S (ILO, 2019a) [2BWTH. [#F= 100 4F 0 FLER 2R
5L, B HBE B L S OREOMWFN 1O 2 EEIA, HATFROER, REE
F % ORI A EA N 5 R OHEHED 720\ LBERT R ThH B | £ LTWwh,
COEHNIHEEROERIZILO ICL > TEELZHNTH S —H. TOFEOERIZOWTIL,
INF CHERERD R EIN TRV EDRREYES L. Bz X, ~7b (2021 :6) 1, #&IE
FIKIA L LCILO OEB ORI S TH 205, BAMLEGE L V) BEH S AR ERD
FHERERIZOVTIE, HELSLTHADIWE 2> TH Y. HETFEHOMEL 7OV T, Th
FCHMAERD L B TIUSHAERIER TE 200 (HHVIEE) o TERT N
B IOVTOAEL RS AEVE I THL LIEMLTVL, T2, Lo 2008 F£EHFIZOW
Tl HAEFRICKT 50 4 OME L BT 5 LEEEHRERE L CHBNICERL T L

12 Jegid, ILO (2023d). HAFEFUZ ILO BEHFEHAT (2023) #&H S h/zv,

1BILOERE, 7477V 7 4 T7ES., ILO B H FHFA. https://www.ilo.org/tokyo/about-ilo/organization/
WCMS_236600/lang-ja/index.htm. 2024 451 H 9 H¥ %,

14 %3, ILO AN 75 FEZF & LT, [HEIERoRRER ] (ILO, 1994) L OffErHaIcRILTB Y,
T vy - ViHEEREY G, WROFELAPEREFE TS W, 1999 © 72),

15 12HIE, 194 EDT 4 ITNVT7 4 T7TES. 220HIZ1998 FED [F7)12 5815 2 FARW I OB 5
ILOESEZD7ru—7vy 7| #4873 (11O, 2008 : 1),
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—-16

ML TW5 (v, 2021: 7). B ILO BEHFBIT 12X 2% RCAhb L, [HEIER
Lt Tabb, TOWMEAANAOMOEZREERLE T, ZOFEIZILEHL <.
18 AL R DO EEEE M ORRIFYIC T T, BARIZ L 2 H @& ORI T 2P0 RI L LT
B L. 19 AR 2 B R R EGATEBI R O M 2 A0 — A L LTEE > Two
TEEbNTwET] LOBHIZE T > TV,

Dibo@hy . BROFFHREIHET 2ETMREFELTBY . 7 v 7V FEEREOIHE I
TLERD VL OPIIET B85, AW LREOERIIRENT VL, 72, HBIERICHHL T
(&, ILO DEELHFIZB W T L OEEMDPME LR SN T2 —T5, EROBER S 2 E1Th%E
THEMINTw5, Dhogzii 2, WFTIE, FHERERSOMED T, vV FEERE
DHMOFFERFERE VRN ENDL T TORGE L BEEST 2GR 2 BHT 5, T2, BELZEHD
W, FHRETEMEFCRBINZEY 3y - 27— AV FERY) P, NEZHRET 5.

3. EFRRBEDMUE DT LREFT TOBE

EIHTIE, £, e, HFER, RUFHREOBMRIZOWTEIM L, FHREEREGIHE
K20z To0b, FHERUOERZER 5%EZHo Twa HEBHT 5, fit\» T, 7>
JRFEHBREOVOFHRERSE [HRIEROHEE] %% 111 1 ILO RETRIE SN EFTD 3
DORA Y M BIL. SHREESVLEL R LZHBHASOBREZHET 5.

3.1 EEBRHEOMEDF

F¥. B WHS, ROEBEREOMGIIOVLCERT 2 (MED. BAEAMBEOME
(BIEEORFEE, BOF2 AL 0% 1A, fEHE LAOAE4N) ISk o Tl S (hH
2011 23), WESHER L LC. ILO O d e+ 2o BHE b MRIC, B0 =H/Mm &
o THBY, 56 AOIEFF (regular members) U 66 AOEIHF 2SR S5 (e & Rk,
B oz zneng: 1: 1) BHAE, SUFEE LC, FI23E BH. 6 4. 10~11
H). £64H 5. BRVMBSHESOBFEORESLIHREORIES 21T . BHREE. L
WOSEY . IO OHBEFHERO by 7TH Y, FIC 1 EBRINEBRBVCHEREREE
T2, 2L C. ZoFEEREREIE. P (2011 :23) 25 [ETE L THEREIBSEIC
HHEREMSZRI L, AAHTRZOMEFPLE LTHENTEALNTE Y, FHRHER
SOBEMERAOOb, BAIIT, HODA v t— V25T 52 EHHETHS ] LigHL
TWailY ., BHAOBEL T 50 b ., FHRMOEREIEL 5 EH %> TV D,

16 i 10 = R sz,

17 The ILO Governing Body at a glance, p.2, https://www.ilo.org/wcmsp5/groups/public/—ed_norm/—relconf/
documents/meetingdocument/wcems_867123.pdf, 2024 4 1 H 9 H %,

18 Ibid. p.3.

19 Ibid. p.3, 8.
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MFx1 :ILODFETOER

Lo &
EH B BEORE
BEx
i s
=Rk —
HiEE &
E2)S

2EZE#¥ : The ILO Governing Body at a glance, p.2, Figure 1 %
BE(CEZICKDEER. Ell.

3.2 EERRWEICDOEHD 3 DDAV MEEEEH
KIS, oy P REBREONOFEFRERSE [HSIEROMEAE] 5% 111 1] ILO #4 TR
ENDLETO3IODORAL Y 2T 5. 1 0HIC, HEREBRENEITONL, FHREES
NOVMERFIE, P ary c AT b AV P2 ELWCOPOBREREL, IS ED EI5E
ED bbb, 200, HEM6RBESTHL, 22 TlE, Lo yary - A5—F 22 b
2D CHEE (ILO, 2022¢) KUY, ZoOMEFIHTL2HFAS~LDT X M5k (ILO,
2022b 0 124-135) L LCFEFL LN TWE, 3DOHIZ, BEUTHBEELETHL, 22Tk, 56
346 MFFHETO I A ¥ b EZIFIER S - # (ILO, 2023b : ILO, 2023f) 28fgdisi, =
DA EE TICHERIITbN TS (ILO, 2023¢)s LT, ZOH 347 M TOHFEZD I X »
b & TCICAERL S N2 DAY 111 1] ILO M T SN FH R ERY [MAEROHHE] L %22,
Dbk L efTiie e bt s & FHREREONELTAME 7200, LIT OWEHRE
MW TED (ME2), FTF12HIZ, ¥Vary - ZAF—F AV FTHE (1.1), Lk kI,
DEEHIHF 346 M EE (21) OTLELRLZERTHHH. ZOBERHI OV TOERTHELIA
RLTWwWA70, NEORBESVLEE b, 22HIZ, EVary - A7— A (11) &5
346 MBI HSHEE (21) OB TH S (MEHND AHG). 2022 4F 3 AL HRE L. [
F10ICHEFREICHE, 2L T BHICHASPFHESINTBY ., ZoMMICHEERATYE
@l5&ﬁ%#%ot#%i%%&ﬁb%ﬂ#é%%ﬁ%%oBOEK\%Mﬁ@@%@wﬁ
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MEK2  BHERRE [MIERDHEE] M 111 B ILO HRIC
REENDETODIDDRA > b ERSEER]

e }
’ 1. E?%)%El&f ‘ 113y - 25— X> b (B3E29) ]

[ -4

!

’ 2. BMOEIEER 21 vy - 27— kv MIESCHES (LO, 20220) h
L 22 BESDFEH (ILO, 2022b : 124-135) )
- — | -8
B Frr oo y———— R
(ILO, 2023b, ILO, 2023f)
32 BEADESER (ILO, 2023¢ : 23-47) J

| =¢C
- EBRR®RE [HREROHE] ILO (2023d)

(F1LEILOKS |
L

SEEY | EEER

§(2.2) U, 55347 MEHEAREE 31) OWNFZEHRTLILENH L, ZOFEEEEL T,
FEUOHELSTORBEREAGOHP L L 12, HESO T AV MY 347 MR SHEHEICE
D& BEELZGZ-OPEMEET S (NEHNO BET). B, BATHZE il [EA 578
BAREEFEEEME (2023a:34-36) OBERHIKED 2.1 L 22 DRNEXIY LIFTwb, 4 DHIC,
3OH EFABRDOVEER 4 347 MO#EFSE (3.2) L. BRATRIMENFHHREREONE L DM
TP, COMOBEZORELHERT 2LENH L (HEHND CH)o

4. BETOLER, BE. EY3Y - AF—HMXU bk

VbEa#Ez, F45HTIE, LD 1 DHOREIZOWT, #E T O AR UOREY T 272
T, U IV REBREEOE Y3y - AT — M AV FONBREIIT S,

4.1 ERT70ER

SEOEZE T OE 22OV TIE, 45342 [0 TLO FEH A (2021 4F 6  BIME) 1I2B W THEEX
oY a— VAHE (ILO, 2021 ¢ 1-3) - Juie™ &4, A7 ¥ 2 — WDV CEENER S N
720 BARMYIZIE, 2021 E7 A1 H2HR 10 A1 HETO 3 » A O BEHMERH D, 5 A

20 ILO website, Decision concerning the calendar of actions to be taken regarding the election of the Director-
General, https://www.ilo.org/gb/GBSessions/GB341/ins/WCMS_776759/lang-en/index.htm, 2024 4£ 1 H 9 H
Fﬁ%O
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VLT 20k, S ERESCBVT, BRELLOTY L7 P (202143 H 14
H) bz €70 ¥ 7id, £H 1IBHORIZTIORTED, 2200/5— MIGARTY
Zo 15— F (BF40%) TR, BRHZEICL 2T LEYF— a3y (204). MEER O
BEH7V—TroORM (EFC. &45). B V—7ho08M (85). BHEH 5D
#O(184) TRERENDGT, —Ji, H28— b (GE204Y) 13, HBES VT, HHE 7L —
7BV T BRI D ) (T ENREN 20, BUFIX 45, RIS, BEREE D
LOIBEN 125 E R >TWEY B, LT v 7ONER. 85, B, V—Y v VAT
FAOBREHEIL SN TVEY, ZOLT ) v /T Ok AR ET, R 56 AOFEHE" (1
RFFEAS 28 25, SHALENE U EEET D) 105 - CRENEB S, B2 BEREINE
a7z (25 H)o

4.2 12E

MERE T, LEMHOBIC, EEE (Curriculum vitae) . BEEZIIEICMZ, €Y a v - X
F— 1} A b (Vision statement) 375K STV,

Yy REBRERT, 1984 10 5 ¥ TREEOS LS AR L2t 1986 4£4> 5 1993 4F
FCT, TI9AAT == A (BIEDO PWC) TEH L7z, ZDE. 1994 205 1996 £ % T,
~ ) EBSERAT TE L 72 fk, 1996 4F20 5 2008 47 % T 10 £ LA LI 72 1) EER SR E (UNDP)
IZBWC, BEMTET 7)) 7 HIBEREE2 ECERORY v a VR L 7z, 2008 F0 5 2012 4F
OENE. P—TEMEBD, 2013405 2017 £ F TILO HERKE (74 — v F{FH) - 73—
b=y FHHY) . 2017 FE 0 S E. BB R34 (International Fund for Agricultural
Development : IFAD) |ZiGE) DO 2 L. 6 RE 2 Bo7z. b, BEEOTH, EFEH
T 5 AFEL LIS D 28 L LT OB, B, EEEHESETONS LAY ) =5

21 ZOfoFEME L, ROEY TH 5. 1. Greg Vines (F— A h5 1 7). 2. Mthunzi Mdwaba (57 7V 7).
3. Muriel Peénicaud ( 7 5 >~ Z ) 4. Kang Kyung-wha ( # [E ), ILO website, https://www.ilo.org/gh/about-
governing-body/appointment-of-director-general/lang-en/index.htm, 2024 4= 1 H 9 H %,

22 7)Y FOHBRROERED 7Ot Ao Tid, BiE4 0B SE I8Nz,

23 Ibid.

24 Tbid.

25 Ibid.

26 EHHEO BN 2R EIZOWTIE, LTOER%*5%(12 872\, Composition of the Governing Body of
the International Labour Office (as elected on 13, 14, 16 et 18 June 2021), https://www.ilo.org/wemsp5/groups/
public/—ed_norm/—relconf/—reloff/documents/meetingdocument/wcms_083528.pdf, 2024 4 1 H 9 H %,

27 ILO website, Rules governing the appointment of the Director-General of the ILO, https://www.ilo.org/gb/about-
governing-body/appointment-of-director-general/WCMS_470745/lang-en/index.htm, 2024 4£ 1 A 9 H %,

28 Wk, FrEMAR O % FRIZ oW Tid, ILO BE H H B O FiR % 2 L 72, https://www.ilo.org/tokyo/about-
ilo/director-general/ WCMS_857716/lang-ja/index.htm. #FEE, K OHEEREOBMIIZFNZNROEY |
https://www.ilo.org/wcmsp5/groups/public/ @ed_norm/@relconf/documents/genericdocument/wems_818327.
pdf, https://www.ilo.org/global/about-the-ilo/how-the-ilo-works/ilo-director-general/WCMS_856139/lang--
en/index.htm, 2024 4 1 A 9 HH'%&,
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43 I3V - AF—KXU L

—J. EVav-A5r— Ay M RHEERECEMSAZBEOCY 3 Y ICET SR % 2,000
TN CE L0 bOTHL, vy S REBFREOE Y a v 27— b Ay M, k&30
DIS—= MZFITFoNDE, 1DOHD/S— ME, [#Hi7-% 70—\ Witk&2 072912 (For a New
Global Social Contract) ] & DLETIHE ). NEERHRN 2 EEGR. ANDOBRROEE. B
7a—NULOBI X BHBEEHROBR L Vo BEICOWVWTER LTS, 220HDY— MIH
Fovryare LT [ Z7u—NVH&E#E 71 75 4| (Global Social Justice Programme) % 4%
Bzl dll, 7077 02MRT455 008RIIOVTEMLLTWS, £LT3DHDS,
ﬁ@uow1mﬂ~bf%é( Dpild, ERORBEOEHOMNE L EHETS), LT TIE

O— VAT L5805 5 2 OH D= MK E OIS 5,

My Vision £ D% 4 FVCH T A5 25— ME, HEOE Y a3 v, ILO FEFHO [HFRED
KT HFHRNE, R ERETEEL L TORMEVT LI LD TELNL] EOFEICRF VT
LEFRLZZET, [7H0—NWHEFER T TAL] #RBL TS, 7077 41E, 5D
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